
Dir. of HR or AVPAA 

determines if there was a 

violation/s, assigns 

proposed sanction/s, if 

appropriate, and sends 

Letter of Determination 

(LOD) to the parties. 

Both parties are satisfied with the 

informal resolution and neither 

party requests a formal hearing.

Either party is unsatisfied 

with the informal 

resolution 

The process ends.

NMT Grievance & Conduct 

Committee-

Formal hearing panel 

submits recommendations 

to unit VP.

Employee Informal and Formal Resolution Process

For Grievances or Allegations of Prohibited Conduct Violations

Neither party appeals.

The process ends 

Either party may request 

an appeals to President/

Designee . 

Informal 

Process

Formal 

Process

Either party or 

Administration may 

request to have 

case resolved 

through the formal 

hearing process.

9/3/18

Appeal 

Process

Appellant Officer Reviews 

only the points raised in 

the appeal letter. No de 

novo/new hearing. The 

Institute’s process ends 

with this decision.

Appeal 

Denied

Appeal 

Granted

The process ends.

Complainant files a 

report. Depending on 

the case type, the 

supervisor, AA, EEAA, 

T9C will determine 

jurisdiction and begin 

the investigation. 
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