New Mexico Institute of Mining & Technology

BASIC GROUP TERM LIFE AND AD&D INSURANCE

Class I: Al eligible full-time active employees are eligible for 200% (2X) of annual salary to a maximum of $100,000
of Baslc Group Term Life and AD&D. This benefit is partially provided by New Mexico Institute of Mining &
Technology.

Class 1: All Active, Full Time Employees
Reduction Features For Your Basic Group Term Life and AD&D

Coverage reduces as folfows: % of Original Amount Age
Reduces by  35% at 65
further reduce 45% at 70
further reduce 30% at75
further reduce 20% at 80

Coverage terminates af retirament uniess election for Class 2 coverage:

Class 2: Retirees $10,000 benefit

Your Basic Group Term Life coverages include:

Walver of Premium Benefit:
Your term life coverage may continue fo age 65 at no cost to you if you become totally disabled prior to age 60,
subject to the requirements of this benefit.

Accelerated Death Benefit:

If you are dlagnosed with a non-correctable heaith condition which with reasonable medical certainty will resuit In
your death within 12 months, you may choose to accelerate up to 75% of your term life death benefit, up to
$250,000. The amount of the accelerated payment will reduce the death benefit payable under the term life covarage
by the amount of the requested payment.

DISCLOSURE: The Aceelerated Benefit offered under this group poficy/certificate is intended to qualify for favorable
tax freatment under the Internal Revenue Code of 1986. If the Accelerated Benefit qualifies for such favorable tax
treatment, the benefits will be excludable from your income and not subject to federal taxation. Tax laws relating to
Accelerated Benefits are complex, You are advised to consult with a qualified tax advisor about circumstances under
which you could receive the Accelerated Benefit excludable from income under federal law. Receipt of an
Accelerated Benefit payment may affect your, your spouse, or your family's eligibllity for public assistance programs
such as medical assistance (Medicaid), Aid to Families with Dependent Children (AFDC), supplemental social
sgcurity income (SSI) and drug assistance programs. You are advised to consuit with a qualified tax advisor and
vqtt] soclal service agencies concerning how receipt of such a payment will affect your, your spouse, or your family's
eligibility for public assistance.

Conversion Privilege: -
Should you leave your employment with New Mexico Institute of Mining & Technology, you may convert your term
iife coverage to an Individual whole life insurance policy.

This summary Is for lilustrative purposes only and does not constitute a contract. The full terms and conditions of the
coverages you select will be contained in the policies provided to New Mexico Institute of Mining & Technology. If
there Is any discrepancy between this benefit description and the policy the terms of the policy will control.

Basic and Supplemental Life insurance is Underwritten by:
Fort Dearborn Life Insurance Company



VOLUNTARY GROUP LIFE & ACCIDENTAL

DEATH AND DISMEMBERMENT FORT DEARBORN LIFE

nsurance Company®

‘New Mexico Institute for Mining & Technology

Eligibility Veluntary Life and AD&D
You are eligible to enroll i you work the minimum number of hours per week Monthly
by your employer, and you have satisfled any waiting period. rates per $1.000
You must also be covered under the basic life insurance plan spensored by your Employer A_gg
Under 35 0115
Voluntary Life insurance 35-39 0.148
Employee Benefit: $10,000 - $200,000 in $10,000 increments. 40-44 0.179
Spouse Benefit: $10,000 - $100,000 in $10,000 increments. 45-49 0.245
50-54 0.384
The Spouse amount may not exceed the amount for which the employee is eligible. 55-50 0.564
60-64 6.883
Open Enroliment Guarantee Issue: up to $200,000 only for existing 65-69 1.873
employees and $30,000 for spouses. Employees and spouses 70+ -3.442
on the prior plan will be grandfathered for current benefit amounts.
Dependent Life (Children)
Child Coverage IMonthEy
Ages 15 days fo 6 months: $100 rates per Farnily $1.80
Ages 6 months to 19 years (23 years if full ime student}: $10,000
Bi-Weekly
grates per Family $0.83

Voluntary Life and AD&D Insurance
Bi-Weekly Premium Cost (Based on 26 payroll deductions per year)

ATTAINED AGE
Benefit Amount Under35 3539 4044 45-43 50.54 55-58 60-84 6589 70+
1w000]% o053|3% 067{5 0831% 11318 177 260] 5408 $ 77218 1589
20,000 1.06 1.35 1.65 2.26 3.54 5.21 8.15 15.44 31.77
30,000 1.59 2.02 248 3.39 532 7.811 12.23 23.16 47.66
40,000 212 2,70 3.30 4.52 7.09 10411 16.30} 30.89 63.54
60,000 2.65 3.37 413 5.65 8,66 13.02 | 2038 3881 79.43
60,000 3.18 4.04 4.96 6.78 10.63 15.62 | 2445| 4833 85.32
70,000 3.72 472 578 7.92 1241 18.22 | 28.83 5405 | 111.20
8,000 4.25 5.39 5.61 9.05 14,18 2082 | a260| e177] +127.00
85,000 478 6.06 7.44 10.18 15.95 23431 36.68 69,49 142.98
100,600 5.31 6.74 8.26 11.31 17.72 26.03 | 40,75 7722 | 158.86
110,000 5.84 7.41 9.08 12.44 19.50 2863 | 44.83 8494} 17475
120,000 6,37 8.08 9.91 13.57 21.27 3124 ) 48,903 6266)] 19063
130,000 6.90 8.76 10.74 14.70 23.04 33.84 | 52.98| 10038 206.52
140,000 7.43 943 11.57 15.853 24.81 3644 | 57.06| 108,10 22241
150,000 7.96 10,11 12.39 16.96 26.58 30051 6113} 11682 23820
160,000 8.49 10.78 13.22 18.09 28.36 4166 | 6521 | 123.564 | 254.18
170,000 8.02 11.46 14.04 18.22 30,13 44251 69.28 1 13127 27006
180,000 .55 12,13 14.87 20.35 31.90 46.86 | 73.95] 13899 | 28595
180,000 10.08 i2.80 15.70 21.48 33.67 49461 T7.43| 14871 301.84
200,000 10.62 13.48 16.52 22.62 3545 52061 81.51} 15443 | 317.72

Additional benefit amounts are available in $10,000 increments to a maximum of $200,000

Policy Provisions may vary by state. Refer 1o a cerfificate or enroliment brochure for details about coverage

features and fmitations. Policy number FDL1-604-707 Viife/blend/nonadd/26
DATE: 4/09



