


Proposed language for a new paragraph in the Employee Handbook under section 17.2:

Employee Tuition Benefits at Other New Mexico Public Institutions
Alternatively, regular full-time employees may be eligible for tuition reimbursement for coursework taken at any other New Mexico public colleges or universities, provided the degree or certificate program is directly relevant to the employee's current job or position and is approved in advance by the Director, Dean, or cognizant Vice President. Reimbursement will be limited to the tuition cost for a maximum of three (3) credit hours per semester and will not exceed the per-credit-hour cost of New Mexico Tech's resident tuition rate for the equivalent course level (undergraduate or graduate). 

This reimbursement is only available to the employee and is subject to the employee successfully completing the pre-approved course with a grade of 'C' or better (or 'Pass' in a Pass/Fail course). Reimbursement funds will be paid only after any institutional, federal, or state financial aid or scholarships (excluding loans) applicable to the course have been applied. All requests for reimbursement must be submitted to Human Resources with proof of prior approval, payment, and successful completion.

An employee may utilize the NMT free tuition benefit for up to three (3) credit hours of NMT coursework concurrently with the external tuition reimbursement for three (3) credit hours of degree-seeking coursework, provided the total utilized NMT free tuition benefit does not exceed six (6) credit hours for the semester. 

Employees using this tuition assistance program should consult their tax advisor on whether there are any tax implications from participating in this program.   




