r—

NEW MEXICO TECH
AFFIRMATIVE ACTION PLAN
2014



Introduction

New Mexico Institute of Mining and Technology is located in Socorro, New Mexico.
New Mexico Tech is an institute of higher learning offering both undergraduate and
graduate degrees. The institute integrates education, research, public service, and
economic development through emphasis on science, engineering, and natural resources.
New Mexico Tech is a reflection of the state of New Mexico. It is both small in
population as compared to other universities and it is diverse in faculty, staff and student
population. Its size and diversity contribute to the collegiality and citizenship amongst
faculty and staff and ultimately student beneficiaries. The sense of cultural awareness
permeates the environment for both staff and student populations. Supporting diversity
mandates awareness in all aspects of the university from hiring practices, promotions,
staff development to curricular offerings for students. Supporting diversity also mandates
continual and relevant staff training to ensure opportunity for interactive discussions and
exchange that support understanding and cultural tolerance for one another.

The Institute’s Equal Employment Opportunity (EEO) and Affirmative Action Office
works closely with the Office of the President and all institute departments to provide

authentic trainings and services to the faculty and staff of New Mexico Tech.

Dissemination and Responsibility

For Implementation of the Policy

41 C.F.R. 60-2.17 (a)
New Mexico Tech President Daniel H. Lopez has the overall responsibility to implement

the Institute’s Equal Employment Opportunity (EEO) policy and Affirmative Action
Plan. President Lopez has assigned coordination of responsibilities to implement the
policy and affirmative action program to the Director of Affirmative Action who has full
support of and access to all administrative and supervisory personnel.

The Director of Affirmative Action and Compliance is directly responsible for the
development and implementation of the Equal Employment Opportunity/Affirmative
Action Program. The Director of Affirmative Action and Compliance reports directly to
the president of the Institute and is given top management support and reasonable staff

necessary to discharge the responsibilities and duties of the office. The name of the
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Director of Affirmative Action and Compliance appears on all communications, internal

and external, which deal with the Institute’s Equal Employment Opportunity/Affirmative

Action Program. Dr. Lopez has assigned coordination of responsibilities to the Director

of Affirmative Action:

JoAnn Salome
Interim Director Affirmative Action Department
801 Leroy Place, Brown Hall,
Socorro, New Mexico 87801
575 835-5955

Responsibilities of Director, Affirmative Action and Compliance
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60-2.17 (i)
Develop and maintain an affirmative action program.
Assist administrative and supervisory personnel to arrive at solutions to problems
arising from the implementation of the EEO and Affirmative Action Program.
Design and implement a system to determine the degree of success in meeting
affirmative action goals and objectives including both long and short term goals
and objectives.
Serve as a liaison between the Institute and state/federal agencies on affirmative
action and EEQ issues. Maintain active contact with agencies.
Keep management informed of the latest information/regulations in EEO and
affirmative action.
Investigate and respond to complaints of alleged discrimination.
Review Institute’s policies relevant to affirmative action and recommend
modifications as needed.
Conduct training and informational sessions relevant to NMT affirmative action
and EEO issues including harassment and other areas. Work with supervisors
and/or departments as needed.
Work with management to develop ways of correcting deficiencies and of
achieving program goals. Regular discussions with academic and non-academic
managers will be held to assure that the FEqual Employment
Opportunity/Affirmative Action Policy is being adhered to and that they
understand that evaluation of their own work performances will include their
efforts on behalf of equal employment opportunity/affirmative action objectives.
Review and audit departmental patterns of recruitment, promotions, etc.

Duties of Administrative Management
Cooperate with office of affirmative action in the resolution of problem areas, the
attainment of NMT affirmative action goals and the insurance of equal
employment opportunity in all employment practices.
Meet with personnel to ensure that employment practices are non-discriminatory
Ensure that minorities and women are given full opportunities for employment,
transfers, and promotions.
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Coordinate with Human Resources, Affirmative Action and other departments to
scheduled relevant training for staff.

Responsibilities of Director, Human Resources
Ensure that all tests used for hiring, promotion, or transfers have been validated
for elimination of bias. Conduct annual review of HR processes and procedures.
Assist internal applicants as requested to make them more competitive for
promotional opportunities.
Develop sources for female and minority candidates for all job groups by
implementation of effective outreach and recruitment procedures.
Coordinate training with Affirmative Action Department to schedule EEO
training for supervisory personnei to ensure hiring and promotion procedures and
practices are free from discrimination.

Internal Dissemination

The administration’s policy of equal opportunity through affirmative action includes the

practice that program guidelines are disseminated throughout the Instituie as follows:

The policy statement and the basic provisions of the Affirmative Action Program
(with reference to the complete program) are printed in the New Mexico Tech
Employee Handbook distributed and discussed with all regular employees at time
of hire.

New Mexico Tech’s support of the Equal Employment Opportunity Program is
regularly reaffirmed through exposure in “SCOPE”, the campus newsletter, staff
development trainings, student run newspaper, Pay Dirt and in other publications
disseminated to employees and students (course catalog, recruitment brochures,
etc.).

The President, once per semester at Cabinet meetings, discusses the intent of the
policy and individual responsibility for effective implementation, making clear
each administrator’s responsibility for discussion with key individuals reporting
to them.

Policy objectives and requirements are discussed in employee orientation
sessions.

Communications are directed to all employees to familiarize them with the
Affirmative Action Program and to inform employees of opportunities and
responsibilities under affirmative action.

New Mexico Tech periodically holds training seminars on affirmative action,
relevant laws, etc. offered to all NMT staff to increase awareness and sensitivity.
Staff is allowed io attend outside training on related topics.

External Dissemination

The Equal Employment Opportunity/Affirmative Action Program requires continual

dissemination of the Institute’s participation both on and off campus. Such coverage

includes, but is not limited to the following items:
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e Sources for potential students or employees are made aware of the Institute’s
participation in and adherence to the Equal Employment Opportunity/affirmative
Action Program.

o The Equal Employment Opportunity/Affirmative Action clause is included on all
orders, leases, contracts, bid requests, applications, brochures, catalogs, and any
other similar material scheduled for distribution outside the Institute.

s Applicants and prospective employees are given copies of the Instituie policy
statement.

e The Institute annually provides a written statement of the Institute’s policy to
minority and women’s organizations, community agencies, leaders, educational
guidance counselors, and schools.

s All students and employee recrnitment materials picturing employees and/or
students include minority men and women.

Development and Execution of

Action Oriented Programs 41 CFR. 602.17 (i)
The following processes will continue to be implemented and improved upon to assure

that New Mexico Tech is continually recruiting, hiring and promoting minorities and
women and that their representation in the NMT workforce continually increases to

indicate good faith efforts on the part of all departments and divisions within the Institute.

Posting, Recruitment and Selection Process

¢ The Human Resources Department reviews all position descriptions as requests to
fill open positions are received. This review includes a position description
questionnaire that is completed by the requesting department. Subsequent to the
Human Resources Department review, the description is reviewed by the
Affirmative Action Department.

o The Human Resources validates the position specifications with the hiring
department to determine that the appropriate essential elements are the focus of
the position description.

o These validated job descriptions and job related specifications are available to all
persons involved in the recruiting, screening, selection, and promotion process.
They are also part of the internet and bulletins that are available to various
recrujting sources and interested applicants. Position postings records are kept for
five years.

o The Human Resources Department continually reviews recruitment sources in an
attempt to utilize those sources that may yield qualified minority and female
candidates. Periodic review of recruitment efforts to determine recruitment
cffectiveness.

e The selection process, interviews, and reference checks are monitored by the
Human Resources Department and Affirmative Action to ensure they are free of
potential discriminatory actions. These processes are reviewed annually.
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s Qutreach efforts for recruitment include submission of job postings to Department
of Labor, Alamo Navajo Reservation, and the Hispano Chamber of Commerce.

Promotions
New Mexico Tech does the following to ensure that minority and female employees are

afforded equal employment opportunity:

e Promotional opportunities are posted and announced within the
department/division.

e Employees are encouraged to attend training programs to improve their skills and
abilities.

e Formal annual evaluation programs help employees identify areas where
improvement is needed for advancement and promotion.

s Supervisory personnel are required to submit written justification for a promotion
decision.

Staff Development
Staff development is offered on a regular basis and enrollment is voluntary. There does
not appear to be discrepancies in the area of staff development as all regular employees

are given the same opportunities for coursework and short term training.

Employee Benefits

New Mexico Tech encourages all employees to utilize the benefits available to them
including tuition waivers, health and life insurance, retirement plans, use of recreational
facilities and NMT sponsored activities. New Mexico Tech has a child care program that

is available to NMT staff, students and the community at large.

Design and Implementation of Internal Audit and

Reporting Systems 41 CFR. 60 2.17 (iv)
The Affirmative Action Department is responsible for monitoring and auditing all

employment actions. The system involves an actual review of day-to-day actions, and
the monthly reports of hires and terminations. The monitoring and auditing includes the
following activities:

e Review of the Human Resources records on all applications, promotions,
transfers, and terminations by ethnicity and gender.

¢ Review of all paperwork associated with personnel actions including hiring,
terminations, transfers, promotions, etc. is conducted by the Director of
Affirmative Action Department. All personnel actions require review and
approval by the director of Affirmative Action Department.
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o Meetings with hiring managers are held when an employment action merits a
closer inspection of actions leading up to the final decision. Managers are advised
of potential discriminatory actions/activities to ensure that equal employment
opportunity is afforded to all applicants and employees.

Internal Audit and Reporting System
606-2.17 (iv)
The Human Resources Department has the responsibility for developing and preparing
the formal documents for the Affirmative Action Department. The Human Resources
]ISepartment is responsible for the effective implementation of the Affirmative Action
Program; however, responsibility is likewise vested with each department director and

supervisor. The internal audit is designed to:

s Measure the effectiveness of the AA/EFO program

¢ Document personnel activities and identify problem areas for remedial action

o Determine the degree to which Affirmative Action goals and objectives have been
met.

The following personnel activities arc reviewed to ensure nondiscrimination and equal
employment opportunity for all individuals without regard to their race, color, gender,
religion, disability, veteran status, or national origin:

e Recruitment, advertising, and job application procedures;

e Hiring, promotion, upgrading, award of tenure, layoff, recall from layoff;

e Rates of pay and any other forms of compensation including fringe benefits;

e Job assignments, job classifications, job descriptions, and seniority lLists;

e Sick leave, leaves of absences, or any other leave;

» Training, attendance at professional meetings and conferences;

» Procedures and policies to protect employees from harassment in the workplace.
s Any other term, condition, or privilege of employment.
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Review of Personnel Hiring Processes

The following documents are maintained as a component of the internal andit process:

1. An Applicant Flow Sheet indicating the name, race, sex, date of
application, job title, interview status, and action taken for all applicants
for job opportunities;

2. Summary data of external job offers, hires, promotions, resignations,
terminations, and layoffs.

3. Summary of applicant flow by identifying, total applicants, ethnicity, and
gender for each position,

4. Maintenance of employment applications for five years.

The personnel processes are reviewed annually to assure thorough and systematic
consideration of the gqualifications of known individuals. This review covers all
procedures related to the filling of job vacancies either by hire or promotion;
modifications to the process are made when necessary. The Human Resources Director
will report problems related to significant rejection ratios, EEO charges, etc. to the
Institute President. The Human Resources Director will recommend remedial actions for
the effective implementation of the Affirmative Action Plan.

Identification of Problem Areas

41 C.F.R. 60 2,17 (ii)
As a part of New Mexico Tech’s ongoing evaluation process, the following areas will be

reviewed during 2014:

s Whether minorities and/or women are experiencing disproportionate difficulties
entering and particular job group;

e Whether there are selection disparities in hiring, promotion, terminations, or other
personnel actions;

e Whether there are gender, race or ethnicity-based disparities in the compensation
system;

e Whether selection, recruitment, referral and other personnel procedures result in
disparities in the employment or advancement of minorities and women; and,

e Whether there are any other areas that might impact the success of the
Affirmative Action Program.

o The ratio of jobs filled to job openings and the total number of applicants hired

Practices, procedures, and results in the areas above will be monitored and will include
composition of applicant flow sheet by minority group status and gender. The entire

selection process including job descriptions, requirements, applications, interview
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procedures, and final selections for posted vacancies will be monitored. Transfer and
promotion practices will be reviewed.

According to the Affirmative Action Plan requirements, the definition of adverse impact
is when a facially neutral selection process viclds a substantially different rate of
selection in hiring, promotion, or other employment decision which works to the
disadvantage of members of a race, sex, or ethnic group. The Affirmative Action Plan
includes hiring, promotion data, and rates of pay within each EEO group to determine
whether there are gender, race, or ethnicity pay disparities. There are recruitment and
retention goals for both minorities and women within some of the EEO groups including
Executives/Managers, Professionals, Faculty, and Skilled Crafts. The NMT recruitment
and retention goals include the following: See Placement Goals Analysis Table,
Addendum A.

e Executives, Adminisirators, and Managers have a 33% muinority ratic and a 47%
female ratio. The Affirmative Action Plan includes placement goals of 35% ratio
in each area thus, reaching its goal for females.

o Other professional positions are currently at 32% and 37% for minorities and
women respectively.

o Faculty positions currently employ 32% minority and 22% female within the full
time positions with established goals of 35% and 30% respectively.

e Secretarial/Clerical, Technical/Non-Professional, Skilled Craft, and Service
Maintenance are all at goal with the exception of females in the skilled crafts area
which is currently employing no females but with an established goal of 10%.

The information provided below indicates the ratio of jobs posted and jobs filled for the

past year:
Number of | Regular/Temporary | Emergency | New/Replacement/ | Hires/Promotions/
Year Jobs Fuli/Part Time Hires Not Filled Terminations
Posied Regular Only
2013 134 120/14 102 7112717 104/28/96
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Availability Analysis
60-2.14(iv)
Vacancies within the following EEO Job Groups can be filled either internally through

promotions or externally through recruitment and hire. The following table 1s indicative

of the trend at New Mexico Tech to fill position vacancies.

Job Group External Internal / Promotion
Title Hiring Trend Hiring Trend

New Mexico Tech

Executives

Managers, Directors, Supervisors

Professionals

T Ed Ea b

Administrative Support

Technical

P Bk

Service

Invitation to Self-Identify for

Protected Veterans
New Mexico Tech qualifies as a government contractor and therefore is subject to the

Vietnam Era Veterans® Readjustment Assistance Act of 1974 as amended, (VEVRAA).
This act requires government contractors to take affirmative action to employ and
advance veterans in employment. The act prohibits discrimination and requires
affirmative action in all personnel actions regarding protected veterans including disabled
veterans, recently separated veterans, Armed Forces service medal veterans, and other
veterans who served during a war, campaign, or expedition for which a campaign badge
has been authorized. The Institute offers opportunity for veterans in the listed groups to
self-identify at the time of hire and currently through an annual survey. All procedures
and policies for internal and external dissemination shall apply to veterans, including
responsibility for implementation, personnel processes, and reasonable accommodations

for physical and mental limitations of veterans.
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Total Number Instructional/Research Faculty
By Gender and Race/Ethnicity

60-2.11
Race/Ethnicity Total Total Total
Males Females
Nonresident Alien 0 0 0
Hispanic/Latino 5 2 7
American Indian or Alaska Native 0 0 0
Asian i5 1 14
Black or African American 0 0 0
Native Hawaiian or Other Pacific 0 0 0
Islander
White 69 21 90
Two or More Races 0 0 0
Race/Ethnicity Unknown 0 0 0
Total Number of Staff
By Gender and Race/Ethnicity
Executive/ Professional Technical Clerical Skilled Service
Managerial Crafts
Men

Hispanic/Latino 20 20 20 54 29
American Indian 5 1 2 0 0
Alaska Native
Asian 1 0
Black or 0 0
African American
Native Hawaiian
Pacific Islander
White 51 64 22 1 9 7
Two or More Races 1 0

Women
Hispanic/Latino 26 20 33 20 1 16
American Indian 1 2 2 0
Alaska Native
Asian 1 6 1
Black or 1
African American
Native Hawaiian
Pacific Islander
White 42 43 31 11 1
Two or More Races
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Reasonable Accommodations Provision
New Mexico Tech has a written formal procedure for requesting a reasonable

accommodation when needed by an employee. The following outiines the procedure that
is followed by the institute:

s The accommodation must be requested in writing through either the Affirmative
Action Department or the Human Resources Department.

¢ The request will be reviewed within ten workdays of receipt in relation to the
essential functions of the specific job for which the employee was hired.

o Any additional information such as medical documentation will be requested
during that time frame.

e Approvals or denials will be written to requestor and will include basis for denial
if denied.

Organizational Profile

41 C.F.R. 60 2.11 (i)
The organizational profile for New Mexico Tech is shown on the organizational chart

that follows. The organizational chart depicts the seven major divisions within the
Institute. Each division head reports to the President of New Mexico Tech; in turn each

of the seven divisions has numerous departments.
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Sara Grijalva Business Office Ronna Kalish Astrophysical Research Center L. Greer Price Randall Seright Finance and
MS Teaching Arleen Valles Physical Recreation David Westpfahl Government Qutreach Gas & Flow Heterogencitics | Administration
George Becker Sponsored Projects Melissa Begay Incorporated Research Paul Bauer Reid Grigg Mona Torres
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Lisa Majkowski Infermation Services Counseling & Disability Services Bruce Beandoin Valentina Avramidi Surface Chemistry Training
Graduate Studies Joseph Franklin Janet Ward Geophysical Research Center Laboratories Jill Buckley Dennis Hunter
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Community Education | Property Rose Baca Rivet Magdalena Ridge Observatory | Mapping Program Ning Liu Analysis
Steven Hicks Health Center Ifan Payne Mike Timmons John Meason
Payroll Susan Lewark 2.44 mm Telescope Tield Operations
Millie Tourville Office for Advancement Eileen Ryan Jessy Taylor
State Mine Inspection Colleen Guengerich NM Center for Energy Policy
Terence Foreback Financial Aid Michael Hensley
New Mexico MESA Marliss Monette NM State Homeland Security
Toney R. Begay Public Information Office Michael Hensley
Air Force Research Lab Thomas Guengerich Research Services
Tom Garcia Upward Bound Doreen Fowler
Frances Ortega Instrument Shop
Professional Dev. Program Michael A, Chavez
John Juarez Instrument Room
Fidel Center Manager Norton Euvart
Nowka Levinar Hazardous Waste Safety
Josh Carrillo
Corporation Yard
Steve Wallace
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Affirmative Action Plan for Individuals with

Disabilities and Veterans of the Vietnam Era
Affirmative Action Plan Year: January-December 2014

A. Equal Employment Opportunity Policy
41 CRF 60-741.44; 250.1

~To provide equal employment and advancement opportunities to all individuals,

employment decisions at New Mexico Tech does not discriminate in employment
opportunities or practices on the basis of race, color, religion, sex, national origin,
ancesiry, age, Veteran status, sexual orientation, gender identity, spousal affiliation,
serious medical condition or physical or mental disability.

New Mexico Tech will make reasonable accommuodations for qualified individuals with
known disabilities unless doing so would result in an undue hardship. New Mexico Tech
prohibits harassment of any individual on the basis of characteristic listed above. This
policy governs all aspects of employment, including selection, job assignment,
compensation, discipline, termination, and access to benefits and training.

Any employees with questions or concerns about any type of discrimination in the
workplace are encouraged to bring these issues to the attention of their immediate
supervisor or the President. Employees can raise concerns and make reports without fear
or reprisal, harassment, intimidation, threats, coercion or discrimination because they (1)
file 2 complaint with Affirmative Action office or with federal, state, or local agencies;
(2) assist or participate in any investigation, compliance review, hearing, or any other
activity related to the administration of federal, state or local equal employment
opportunity or affirmative action statute; (3) oppose any act or practice made unlawful by
federal, state, or local law requiring equal employment opportunity or affirmative action;
or (4) exercise any other employment right protected by federal, state, or local law or its
implementing regulations.

New Mexico Tech maintains an audit and reporting system to determine overall
compliance with its equal opportunity mandates and to respond to any specific
complaints applicants or employees file with New Mexico Tech’s equal opportunity
programs and for the affirmative action compliance activities is assigned to JoAunn

Salome who may be reached at 575 835 59535.
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B. Review of Personnel Process
41 CFR 60-741.44;-250.6

New Mexico Tech insures that its personnel processes provide for careful, thoi'ough, and
systematic consideration of the job qualifications or applicants and employees with
known disabilities and for the Vietnam Era Veterans for job vacancies filled either by
hiring or promotion, and for all training opportunities cffered or available.

New Mexico Tech also ensures that its personnel processes do not stereotype disabled
persons or Vietnam Era Veterans in a manner which limits their access to jobs for which
they are qualified.

New Mexico Tech periodically reviews its processes and makes any necessary
modifications to ensure that these obligations are carried out. The following procedures
facilitate a review of the implementation of these requirements and are drawn from,
among other things, Appendix C of OFCCP’s Regulations implementing Section 503 of
Rehabilitation Act of 1973.

C.  Physical and Mental Qualifications
41.CFR 60-744;-250.6

New Mexico Tech reviews all physical and mental job qualification requirements with
management and supervisors to ensure that, to the extent qualification requirements
screen out or tend to screen out gualified disabled individuals or Vietnam Era Veterans,
they are job related and consistent with business necessity and the safe performance of
the job. The schedule of the review is as new job qualification requirements are
established.

To the extent that physical or mental job qualification requirements screen out or tend to
screen out qualified disabled individuals or Vietnam Era Veterans in the selection of
employees or applicants for employment or other changes in employment status such as
promotion or training, New Mexico Tech assures that the requirement are related to the
specific job(s) for which the individual is being considered and are job related and are

consistent with business necessity and the safe performance of the job.
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D. Reasonable Accommodation of Physical and Mental Impairments
41 CFR 60-741.44;-250.6

New Mexico Tech makes reasonable accommodation to the known physical or mental
limitations of all otherwise qualified individuals with a disability unless it can
demonstrate that the accommodation would impose an undue hardship on the operation
of our business. If an employee with a known disability is having significant difficulty
performing his or her job and it is reasonable to conclude that the performance problem
may be related to the known disability, New Mexico Tech confidentiality notifies the
employee of the performance problem and inquires whether the problem is related to the
employee’s disability. If the employee responds affirmatively, New Mexico Tech
confidentiaily inquires whether the employee is in need of a reasonable accommodation.
Employees may also contact the following office at any time to request an
accommodation:

Director of Affirmative Action & Compliance
Room 118, Brown Hall
801 Leroy Place
Socorro, New Mexico 87801
E. Harassment
41CFR 60-741.44

New Mexico Tech has developed and implemented procedures to ensure that its
employees with disabilities and Vietnam Fra Veterans are not harassed because of their
disability or Vietnam Era Veteran status.

F. External Dissemination of Policy, Outreach and Positive Recruitment
41 CFR 60-741.44;-250.6 |

New Mexico Tech takes positive steps to attract qualified individuals with disabilities and
Vietnam Era Veterans not currently in the work force who have requisite skills and can
be recruited through affirmative action measures. New Mexico Tech locates these
persons through the local chapters of organizations of and for individuals with disabilities
and Vietnam Era Veterans. New Mexico Tech considers applicants with known
disabilities and those known to be Vietnam Era veterans for all available positions for

which they may be qualified when the position applied for is available.
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G. Internal Dissemination of Policy
41 CFR 60-741.44;-250.6

New Mexico Tech recognizes that even a strong outreach program will be ineffective
without adequate internal support from supervisor and managemenf personnel and other
eniployees, who may have had limited contact with individuals with disabilities or with
Vietnam Era Veterans in the past. To assure greater cooperation and participation in the
efforts with respect to the disabled individuals and Vietnam Era Veterans, New Mexico
Tech has developed the foliowing internal procedures to communicate its obligation to
engage in affirmative action efforts to employ and advance in employment qualified
individuals with disabilities. These procedures are designed to foster understanding,
acceptance and support among New Mexico Tech’s executives, management, supetvisory
and other employees and to encourage such persons to take the necessary actions to aid
New Mexico Tech to meet its obligations.

New Mexico Tech includes its equal employment and anti-harassment policy in 1its
Employee Handbook. New Mexico Tech periodically informs ail employees and
applicants of its commitment to engage in affirmative action to increase employment
opportunities for qualified individuals with disabilities and Vietnam Era Veterans. New
Mexico Tech schedules special meetings periodically with employees to discuss human
resources policies and to explain individual employee responsibilities not to discriminate
against or to harass other employees. The intent of New Mexico Tech’s anti-
discrimination and anti-harassment policies and individual employee responsibility for
effective implementation, making clear the Chief Executive Officer’s attitude.

H. Audit and Reporting System
41 CFR 60-741.44;-250.6

New Mexico Tech has designed and implements an audit and reporting system that:
o Measures New Mexico Tech’s compliance with the affirmative action program’s
specific obligations.
Where New Mexico Tech finds the affirmative action program to be deficient, New

Mexico Tech undertakes necessary action to bring the program into compliance.



|

]

- T
R

[
by

[
[

L Responsibility for Implementation
41 CFR 60-741.44(1);-250(1)

The Director of New Mexico Tech’s affirmative action activities has overall
responsibility for the plan/program and is designated EEO Coordinator and is responsible
for implementing, monitoring, and administering the program.

This executive has been given top management support and the necessary staff to manage
implementation of this program. The program will:

» Develop policy statements, affirmative action programs, and internal and external
communication techniques including discussions with managers, supervisors and
employees to ensure New Mexico Tech’s policies are followed.

o Advise supervisors that they are responsible to prevent employees harassed due to
their disability.

e Identify problem areas with line management in the implementation of the
program, and develop solutions to such problems.

¢ Maintain an audit and reporting system to monitor progress of the program.

o Serve as a liaison between New Mexico Tech and the various governmental
enforcement agencies, community groups and vocational rehabilitation
organizations.

s Serve as a liaison between New Mexico Tech and the organizations for disabled
persons and covered veterans.

e Inform management of the latest developments in the affirmative action area.

o Arrange career counseling for disabled employees and covered veterans when
requested.

Each department manager is responsible for implementation of the Affirmative Action

Program within his or her area of responsibility. This includes monitoring, hiring, and
promotion practices, indentifying problem areas, and taking other actions as outlined in
this plan.

J. Training 41.CFR 60-741.44(j);-250.44(j)
New Mexico Tech trains all personnel invoived in the recruitment, screening, selection,

promotion, disciplinary, and related processes to ensure that the commitments in the New
Mexico Tech affirmative action program are implemented as to the disabled and Vietnam

Era Veteran.
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JOB GROUP  ExecufiveiAdmin and Managerial
M
Asse Dir Admission " Admissions 1 B 1
‘r-] Asst Dir Busineés &Finance  Fac Management Administration 10 1 0 o
Assc Dir Flnance & Confracts EMRTC 10 1 1 1
! Asse Dir Safety & Securrty "~ EMRTC ' ‘ 10 i 0 0
= Assistant Controlier " General Accounting - i) K 1 1
i Assistant Director forss osL ' BT T 0 '
i L Assistant Ofiic Manager : " EMRTC [ ' 1 o 1
| ‘pssistant Program Manager ' Bureau of Mines 10 1 0 1
| ﬂ Assistant Property Control Mgr  Property Control R 1 0 0
L) Assit. DIr. Resu:lentlal Llfe Auxiliaries 10 1 0 1
i Assoc Dir F|cr||{tes o _ ‘. Fac Management Admlnlstratlonf l 10 _ 1 0 ‘_ 1
r"l Assoc Drrector Purchasmg Serv o EMRlC e 10 o 1 . 0 i ‘1
l J ‘Assoc. Dir. Gov LralseniPnnc Buraau of Mines B 10 1 0 0
! Assocrate Dean R SL R R o e o
[ | Associate Director ICASA EMRTC 10 1 0 o’
i ]‘ Assocrate Dlrector Mapplng -7 Bureau of I\nnes T T R 0 o
Assocrate Dlrector ‘of Educatio | VP f for Research & Developmenl T 1 0 1
f W‘ Assocxate Director Operatlcns - RIS o ‘ ‘_ 110 ' 1 0 '_'O '
tL A Assocrate Dlrector F'rog Deve BORSEC Operatmns R _ 1 o 0
Assocrate Vice President VP for Research & Developmem 10 1 0 0
¢ Associate VP Academlc Bffairs "-M-Humanltles 0w T K 1
! ! Associate VP for Budgel Budget & Ana}ysrs 10 K 1 1
Lo Assocrale VP for Research VP for Research & Developmem 10 1 1 0
Asst Dir Computer " Bureau of Mmes S T 1 0 0
Asst Dir Finance ' Bureau of Mings ' BT 1 0 1
& Ass! Dif Financial Aid Financial Aid Office 10 1 0 1
Assl Dir Human Resources Human Resources 10 7 1 1
I Asst Dir Laboratories Bureauv of Mines 10 1 0 1
\; Asst Dir Macey Center Auxiliaries 10 1 1 0
- Building Mantenance Supervisor Fac Management Administration 10 1 0 0
Business Office Supervisar Fac Manégemeni Administration 10 1 0 1
Case Manager Counseling Services 10 1 0 1
Controlier Business Office 10 1 0 1
Coord Invertory Controf RIS 10 1 0 0
Coord Markeating & Publication Alumni & Develobment 10 1 0 1
Deputy Director EMRTC 10 1 1 0
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[

;
ol o HORTHEEC. .~ CDERARTMENT: : " _iE:EMT;ﬁ);gg'ITEE,S?? o mi;g&lﬁaé” ¥ Famelo
Deputy Director/ Instructor " Technology Transfer Group 10 . iy 1
Dir Auxiliary Services ‘ A-uxiliaries' 10 "'L 0 1
Dir Bureau of Geology Bureau of Mlnes ' 10 1 0 )
Dir EMRTC EMRTC 10 1 0 0
— Dir Financial Aid Financial Aid Office 40 1 0 1
| ‘f Dir Human Reénurces " Human Resources 10 1 L 1
L] Dir Liorary  Library 10 1 o i
Dir Macey Center Aumhanes 10 1 0 1
|’_1 Dir of Strategic Research Init Homeland Securlty 10 1 o 0
!li‘] Dir Passcal insl Center " IRIS 10 i 0 o
Dir F F’hysucal Recreahon ) Inlercalleglate Athletlcs 10 1 o 1
o Dir PRRC ' .PRRC o 10 i 0 0
1 , i Dir Purchas Purchasmg i o 10 1 o T
v Dir F Resn:lent}al Life ”Auxliianes T 1 "o )
Dir. Facilities Managem=nt “Fac ) Managem Admlmstratlon T 1 il 1
{ Director CITL Fac Dev Spemal VP of Academlc Aﬁa:rs ) o 10 1 o )
i Diractor Counsehng & Disabil ) Counselmg Ser\nces N 1 o 1
Director Exporl Compllance Prom VP for Research & Developmenl h 10 1 0 0
[ Director Learning Specialist ' VP of Academic Affairs .- 1_b 1 0 1
!1 Director Math & Sci /7 UB .VICE President for Univ Relanons 1Q 1 1” ‘ 1
Dlrector of Advancement Alumni & Developmem 10 1 0 1
i r Dlrector of Chlldrens Center Auxikiaries 10 . 1 'O 1
| Director of Distance Educatlon Distant Educatmn 10 1 0 0
L D|rector of Fmance Business Oﬁlce 10 1 A 1
Director of Golf Auxillaries 10 1 1 0
il Director of Governmental Affai EMRTC 10 1 1 0
U Director of ISD Information Services Department 10 1 0 0
i Director of NCKR! VP for Research & Development 10 1 0 0
P Director of Pro'perty Property Control 10 1 0 0
U Cirector of Sponsored Projects Restricted Funds Accounting 10 1 1 1
- Director of Studenl Academic S sl 10 1 1 1
Director of Student Affairs Student Affairs 10 1 1 1
Director of Upward Bound Vice President for Univ Relations 10 1 i 1
Director PPOHA/CGS Coord Graduate Dean 10 i 4 1
Director Special Projects Campus Planning 10 1 1 0
! Director Starbase La Luz Technoiogy Transfer Group 10 i 0 1
U Director State Mine Insp/inier Vice Pres jor Admin and Finance 10 1 0 0
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b - e “EOTAL - “Totl:
L Lo s G CATEGORY MINORITIES = “‘Femdie
| Executlve Asst ic Premdent " president's Office 10 T i
i ‘Financial Opera’uons Manager " General Accounhng 10 K 0
1 “u Financizl Systems Administrato Informatlon Services Depar’[menl _ 10 4 0
. Golf Course Supermtendenl Fac Management Admmlstratlon 10 1 0
: - Granis & Contracts Manager EMRTC 10 -0 1
| ; Grounds Super\nsor ) Grounds Mamtenance 10 1 0

Ll instructlonal Tec:hnology Spec Distarit Educattun 10 1 o

InstruSuper\nsar EMRTC 10 " o

r‘ Interim Director Campus Pohce ' "Campus Pollce 10 i 0

lL B Intemal Auditor/Executive Sec Iniernal Audlt 10 i ‘0

Manager Computer Mamt&Netwo' RS 10 ) 0
r: Manager of Fietd Operat;ons EMRTC 10 ) . 0 o
|[ I Manager ffmancral Systems _ ‘_HEMRTC 10 ) 1 ) 1 N
- Manager of Purchassng & Prncur EMRTC 10 0 0
Manager Cffice Tech Transfer Vice Pres fcr Admln and Fmance T o 1 '
! 1 Managar Property & F'rogram o _"EMRTC o _ 1o o 0
i Mgr Comp MaanNetworkmg Tech Computer Center 10 0 0
Mgr Consortium Ligison VP for Research & Developmeni 10 1 0
| | Mgr Custod:al Services Fac Management Adrnlmstratlon ' 10 0 ' "1
] Mgr Federal Comphance Program _ EMRTQM 1”0 1 1
' Mgr Geol Ext Ser\nces Bureau of Mines 10 0 1
Mgr Network Ser\nces ‘ Informahon Services Depar‘[meni‘ 10 0 0
{ i Mgr Posi Office  Post Office 10 1 1
Li Mgr Prograrﬂ.’HazMat Tast --EMRTC 10 0 0
Mgr Systems Programmer Tech Combn{er Center 10 1 0
I Operational Test & Eval Prog M " EMRTC 10 0 0
LJ Payroll Compllance Manager Payroil ‘ 10 0 1
President President's Cffice 10 1 0

r Principal Senior Peiroleum Geo Bureau of Mings 10 0 0

iL “ Program Director of MRO MRO 10 0 0
. —* Program Manager EMRTC 10 0 ]
Program Mang/Liaisen Officer EMRTC 10 0 0

11 Project Manager MRO 10 0 0
Registrar Registrars Office 10 o 1
5 Site Goordinator-staff scienti RIS 10 0 1
i \ ﬁ Sofiware Group Supervisor IRIS 10 0 0

LJl Supsrvisor Accounts Payabie Accounts Payable 10 il 1

I

r

JOB GROUFP Executive/aAdmin and Managerial

1 Affirmative Action and Compliance Department
L JOB GROUP ANALYSIS BY FISCAL YEAR
For 07/01/2012 - D5/30/2013
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JOB GROUP Executive/Admin and Managerial

TOTAL
= T Rt © ECATEGORY . EM ‘ ©_GMINORITIES: .
Supv Fisid Operatlons r:MRTC - R 1w S D T
Supv Garage - Fac Management Administration 10 1 G
supv Plumbmg & Mechanlc Fac Management Administration S0 v q 0
Supv \Narenouse | Fac Menagement Administration T 1 1 1
Supv Yard . - " VRfor Reaearch & Development T R 1 0 )
Technical Advisor Expert  EMRTC 10 1 C 0
Technical Director " EMRTC R T 1 0 0
Telescope Manager.’PrOJect Scie 'MRO ' Y I 1 0 i
VP Acadernic Affairs VR of Academic Affalts T 40 E 0 0
VP Admin/Finance " Vice Pres for Adm!n and Finance 10 1 1 0
VP Research & Ecan Development WP for Research & Developmenl ' 0 B 1 2
VP Student & Unwersny Relat “Vice President for Univ Relaions 10 i 1 1
# TOTAL 124 41 58
% TOTAI 100% 33.06 % 46.77 %

JOB GROUP  Fagulty

‘Administrative Stlp ds VP for Research & De g
Assrst Prof Communications " Humanies i 0 g
Assist Prof Mechanical Eng Mechanical Engineering N 0 5} ,'
‘Assistant Professer Chemistry ' Cheniistfy ' 1 G 0
Assoc Prof of Electrical Engr Electrlcal Engmeenng 1 1 0
Assoc Prof of Malhematlcs © Math Kl 0 a
Ass0G Prof of Physms ' Physics 1 0 ¢
Assoc Research Professor Chernistry 1 0 0
Asspciate Prof Env Engr Environmental Engineer’:ng 1 0 0
Associate Prof of Chemistry Chemistry 1 0 0
Associate Prof of Elec Engr Eiectrical Engineeting 20 1 1 0
Associate Prof of Math Math 20 1 0 0
Asseciale Prof of Pef Engr Petroleum 20 1 0 G
Associate Prof of Psy/Educ Psychology & Education 20 1 0 0
Associate Professor Chemistry Chemistry ' 20 1 g 0
Associate Professor Managemenl  Business Management 20 1 0 0
Associate Professor of Biology Biclogy 20 1 0 0
Assaciate Professor of Com Sci Compular Science 20 1 o 0
Associate Professor of CS Computer Science 20 1 0 1
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{1
JOB GROUP Faculty
[
| J[ 0B T!TLE ' | DEPARTMENT'-‘- : v Mlﬁg@%—' ES B sznt:;e
Assomate Professor of Elec En Electncal Engmeenng ' 5 0
; T" hssociate Professor of Engllsh Humanites 1 o 1
i ! Associaie Professsr of Geology Geosmence 2 ‘0 o
i Assaciate Professor of Math Math ' 1 0 0
B Asst Prof of Chemisty  Chemistry 1 c 0
| | Asst Prof of Social Science ) Humanities d 0 1
H assl. Professor of Mineral Eng Mineral Engmeerlng 1 0 o
] Instruotor E&ES S " Bureau of Mmes 1 o 1
[ l Instructor of Enghsh Humanmes 1 0 1
3_ : instructor of Mathematlcé Math ‘ 1 ) 4
knstructor—Humamhes Human[ues N 9 o 1
[ instructor-Math w0 1 0 0
Vo Lecturer—l\fath Math 20 1 0 o
s Lﬂcturer—F’hysms ' """"Physms T Tz i o )
O ST Instructor "Dlstant Educa’non ” 20 o ‘I. - ) 1
-:l } Praf. of Foreagn LanuuageA . Humanlties: - 1 1 0
- Professor of Astrophysms F’hysrcs 20 1 0 0
Professar of Elec Engr Electrizal Engmeermg T A 1 o 0
? ¥ Professor of Geochemlstry : C_B_e_ps_cuence ‘ ‘ ._'20 1 0 o]
LJI Professor of Geology Gep;ciencg o ‘ _ ZD q “0 0 .
Professcr of Hydrology Geoscience 20 1 0 0
[ Professor of MatiMet Engr Méfeﬁélé Engineeriﬁ'g'. _ - h 'ZQ 1 ) 0
- Professor of Math Math 20 1 0 ¢
- Professor of Mathematics Wiath B 3 i 0
Professor of Mineral Engr Mineral Engineering' - ) 20 1 o 0
5] i Professor of M|n|ng Engmreerin Mineral Englneenng ‘ '20 1 0 0
14 Professor of Music Hurmanifies 20 1 ] ]
Professer of Physics Physics 20 2 0 0
Tl Professor of Psychology/ED Psychology & Education 20 1 0 0
L J Research Professor VP for Research & Deveiopment 20 1 0 g
| # TOTAL 53 3 8
! j ] % TOTAM 100% 566 % 15.09 %
R JOB GROUP  Qther Professionals
I P . ' LA N - : T !
] | | JOBTILE ‘DEPARTMENT CHiESoRY | EWPLOYEES  NINORITIES Foroals |
— %Accountani IRIS 30 i o (I
it
I
P
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JOB GROUP Other Professionals

& e,

sy

o iy

e

I

S

—_

[

_ JOB Tm“E . -DEl , CATE§§ORY ; ENtL?.B@Li—EEé .s;;mrﬁgﬁ?xﬁés' B
Aooountant Factlltles Mgt Fac Management Admlnlstratron ac 1 g
Admin Asst of Admrn & Finance Vrca Pres for Admin and Finance a0 i 1
Admin Asst of R&ED " VPforReseareh & Developmem 30 1 1 1
Admin Asst Student Relations Vice Pre5|dent for Umv Retanons 30 1 1 q
Admzssmn Counselor Admissions ‘ 30 2 1 2
Advancement Specrat!st Alumni & Development 30 1 1 0
Archltect ’ Fac Management Admrnlstra’uon 30 1 0 0
Assc Facility Secunty OFC "EMRTC 30 1 a 1
Assoc Dir/Sr Smentrst PRRC 30 1 3 )
Agsociate Famllty Securrty of EMRTC 30 1 1 0
Associate State Mine inspector ‘Bureay of Mrne Safety ' 30 1 0 0
Atmosphenc Research Sc;entrst Phystcs 30 1 o o
Banner Repori Wrrter . Information Serv:ces Department ‘ 500 1 1 1
Budg& Anaiyst i "audget &Anatysrs B 30 1 o E
Budget Cost Ana|y';=-.t il BORSEC Operatmris o 30 1 0 o
Business Admin Speciaist EMRTC a0 1 0 q
Chemlstry Lab Manager Bureau of Mmes 30 1 0 1
Chief of Staff EMRTC 30 1 0 0
Computational Analyst ii EMRTC 20 1 0 0
Computer System & Lad Admin Electrical Engmeenng 30 1 0 0
Coord Club Spor & Rugby Coach Intercolteglate Athletics 30 1 0 0
Coord Human Resourcas Human Resources o 30 1 1 '
Coord Intermnational Loglstlcs ’ RIS 30 1 1 1
Coord Records & Data Reglstrars Off cn 30 1 0 0
Coord/Remdencn HE&S Conference Auxiiiaries 30 1 0 1
Coordmator Map F’rodur‘t!on Buraau of Mines 30 1 0 0
Cost Analysl " EMRTC 30 1 o 0
Cost Analyst /EVS EMRTC 30 1 1 o}
Database Programmer & Administ  PRRC 30 1 o 1
Database Programmer llI EMRTC 30 1 0 1
Direct Cost Analyst Restricied Funds Accounting 30 1 0 1
Economic Geologisl Bureau of Mines 30 1 0 0
Electronic Engineer EMRTC 30 1 0 0
Engineer MRO 30 1 1 0
Engineer |l EMRTC 30 1 1 0
Environmental Engineer EMRTC 20 1 " 1
Envirormental Scientist EMRTC 30 1 0 1




1

-

1
—

—n

[P,

.

Report: JOB GROUP ANALYSIS
Runon: 01/27/2014 01:12 P

NEW MEXICO TECH

SCIENCE » SRNGINEERING » RESEARCH UNIVERSITY
Affirmative Acition and Compliance Department
JOB GROUP ANALYSIS BY FISCAL YEAR

Eor 07/01/2012 - 06/30{2013
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Page 7 of 17
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Facrlxty Securlty 'Ofﬁcer

,DEPARTMENT :
EMRTC

Faculty Researcher VP for Research & Development 30 1
Fieid Geolegust Bureau of Mines 30 1
Field Geologist Bureau Geology Bureau of Mines 30 1
Fiaid Geoiogist Bureau of Geol Bureau of Mines 30 i
Field GeologisUWebmaster Bureau of Mines 30 2
Financial Aid Counselor Financial Aid Office 30 i
Geol lelMgr Pubhcat)ons " Bureau of Mines 30 1
GiS Speclahst I Bureau of Mines 30 1
Hazard Waste.’Safety Oﬁ‘ cer VP for Research & Development ‘30 1
Head Golf Professmnal " Auxiliariss 30 1
Hydrogenloglcal Lab Assoc " Bureau of Mines 30 K]
Hydroger}lagm " Bureau of Mines 30 B
Hydrolog|51 - 'Bureau of Mmes 30 R
Industrial Tech/Section F Head " 'PRRC 30 ES
Instrumentatmn Engzneer o 'F’hysms T 30 e
Inventory Contre! Coordlnator " RIS 30 i
Lab Assoc. PRRC 30 1
Lab Associate " Chemical Englneermg 30 1
Lab Associate for Chem:stry Chemica Englneerlng 30 1
lab Assomate of Btology Blology 30 i
Laboratory Famllty Manager VP for Research & Development 30 1
Lead Electronics Englneer ' MRO 30 1
Lead Info Technology MRO 30 1
Lead Scientist Instrument Dev MRO 30 i
Lead Software Controls MRO 30 1
lemgfLearmng Community Spec VP of Academic Affairs a0 1
Machine Shop Supv VP for Research & Development 30 1
Manager IT EMRTC 30 1
Manager of Distance Tech Distan! Education a0 1
Manager of Tréintng Developmen EMRTC 30 1
Manager Publicaiions Saies Off Bursau of Mines 30 1
Managing Editer Bureau Geology  Bureau of Mines 30 1
Math Education Specialist Math 30 3
Mechanical Systems Mgr Fac Management Administration 30 1
Mgr Training Edu Lead Teehnology Transfer Group 30 1
Mine Safely/Training Spec Bureau of Mine Safety 30 1

- L A MO0 D00 A0 00002 000200000 00000009

- cRotal. o
- o SFemale. -

O O s A CO 00 - 0000020000 20000000000 S 2
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| _ JOB TLE . DEPARTME”T EM LOVEES ,:-Miﬁg%’riesi. F-lla?::::e :
i Mrneraloglsthaologisl Bureau of Mmes o 0 o
o MST Coordinator Psychology & Education 1 0 o
! | Multimedia Production Tech i EMRTC ' 1 ' 0
Nurse Practitiongr Vige President for Univ Relations 30 1 D 1
i ‘Optlc Instrumentlon Eng MRO ' ) o 30 1 0 1
{ l‘ OPTO Mechanrcal Engrneer ~MRO 30 1 1 0
! Oracle Database Admin lnformailon Services Departmenl 36 1 0 0
Performlng Arts DIFEC[DI' ' Vice Presment fnr Univ Reiations 30 1 0 1
i erincipal Invesngator " EMRTC 30 1 L C
j | Production Editor Bureau of Mines 0 i 0 1
‘Program Analysl It Information Ser\nces Department 30 1 0 1
] 1 Program Coordmator ”VICE Presi r.lent ror Unlv Relatlons' 30 1 0 0
i l Program Manager o lERA ‘ ' 30 1 0 i
| ) Program Manager PA e 30 1 0 R
/ ‘o Program Manager of IERA IERA 30 - 1 D ‘1
! ‘ i Program Sr Electranics Eng  -EMRTC a0 1 0 o
PoL Proqrammer!Analyst 1] Information Services Depar‘cment 30 1 1 0
Public Information Spemahsl Alumni & Development 30 1 o 0
T Quallty Englneer EMRTC 30 1 0 0
i 1 ; Reigistered Nurse Siudent Affairs . 30 1 0 0
Research Scientist VP for Research & Developmenl 30 1 0 0
o Research Accountant EMRTC ‘ " 30 1 0 1
;‘ Research Accountant Restricted Funds Accountmg 30 2 1 2
= Research Accountani Bus Office Restricted Funds Aoc:oun’nng a0 1 0 1
Research Accountant of BO Restricied Funds Accountlng 30 1 1 1
Il Research Accountant DfElVIRTC " PRRC 30 1 0 1
ﬁj Research Assislant IERA 30 2 1 1
Research Asscciate Biology 30 1 0 1
i Research Associate Malerials Engingering 30 1 0 0
i Research Engineer PRRC 30 1 0 1
oo Research Engineer EMRTC EMRTC 30 1 1 0
- Research Engineer | EMRTC 30 2 0 0
[ Research Engineer it EMRTC 30 2 0 0
Pl Research Engineer |1} EMRTC 30 1 0 0
| Research Engr EMRTC EMRTC 30 1 0 0
70 Research Scienlist EMRTC 30 3 0 1
P ! Research Scientist PRRC 30 1 0 0

JORB GROUP Dther Professionals
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JOB GROUP Other Professionals
|| _
- Research Scientist | " EMRTC T o 1
o : Research Scientist | VP for Research & Developmenl ao R 0 0
: { | Research Scientist IERA IERA a0 1 0 0
‘Research Scientist I ‘ EMRTC ‘ ' 3ac 1 1 0
M Research Scienist Il . cAsA 30 i 0 o
il Research Scientist of IERA IERA 30 q o 0
- Research Scienfist PRRC " PRRG oo a0 1 0 0
. Safety Officer ©EMRTC ' 30 1 0 o
. Section Head Research Sclenis ~ PRRC - c 1 ki 0
L Section HeadIResearch Assac PRRC ‘ 30 1 ) 0
Sechon Head/Senior Englneer " PRRC ' a3 1 0 o
T Sei¢ Software EnglneerISmentl TR - 1 0 0
! t SE.‘ISFHCIIDQ]C Hardware Engmeern s 7 ‘ 30 1 R o
s Selsmologh.,a[ Staﬁ Sclenhst T =T s B 2 o 0
. Senior Geophysmlst Field Geol Bureau of Mines - 3] 1 ) 1
Ei i Senior OPTO Mechanlcal Eng ' VP for Research & De\felopment”' o 7 30 1 T . ' 0
Lo Senior Researsh Englneer EMRTC 30 1 0 Q
Senior ScientistChemist " IERA ' ' [ s 1 0 0
i i Senior Stafl Accountant  Restricted Funds Accounting 30 1 1 1
; 1 ; Senior Staff Scientist IRIS 30 2 s} 1
! ' Semor Staff Smentlstl Deta G ‘ Commumty Education . 3¢ 1 1 1
i “ ' Service Coordinator _ _ Tech Computer Cenier ) 30 _ 1 _D 0
1 Software Engineer ICASA 30 1 0 1
o Software Eng!neer N " VP for Research & Developmenl 30 1 1 0
‘ . Specta[ Assito VP of R&ED - VE’ for Research & Development o 3_0 1 ‘ 0 .D
g Spec:ailsl Tralmng Opera’uons BORSEC Operations 3C 1 1 0
i Sr Coal Geolagis| Bureau of Mines 30 1 0 1
Sr Economic Geologist Bureau of Mines ' 30 1 0 1
Pl Sr Engineer Field Operaiions IRIS - 30 1 0 0
L F Sr Engineer/Polar Mngr RIS 30 1 0 0
’ Sr Envir Geologist Bureau of Mines 30 1 0 i]
PR Sr Field Geologist of Bureau Bureau of Mines 30 1 5} ¢
¢1 i Sr Geoghrbnologisi Bureau of Mings 30 1 0 0
;_,J Sr Geological Lab Assc Bureau of Mines 30 1 0 0
Sr Research Assac IERA EMRTC 30 1 0 0
T Sr Research Engineer Il IERA IERA .30 1 0 1
| L Sr Research Engr EMRTC EMRTC 30 1 0 0
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JOB GROUP (Other Professionals

i BEFARTMENT - iitecoRy | EMRLO ot
Sr Resnarch scientist " EMRTC R R N o 0
SrResearch Scientist Geoscience o 30 1 o 1
Sr Research Scientist ICASA I a0 ¥ 0 p
Sr Research Scientist " PRRC h ' 30 R 0 0
Sr Researcher pssoc IERA  EMRTC o 20 g o ]
SR UNIX 8YS Programmer Tech Computer oenter ' 30 1 o 0
8r Volcanologmt - Bureau oflVIlnes o 30 1 N o
Sr. Engineer Field Operations RIS ‘ R 1 0 o
Sr. Research Scientist | EMRTC ' 30 1 0 0
Sr. Staff Scientist ' ClRIST - 30 2 0 0
SrStefiScientistiRIS PASSCAL RIS 30 K 0 0
St Staff Scientist - wmis ' 30 1 0 1
Staff S Hardware Spec Cwris T 30 N 0 1
Staff Scientist of !RISIPASSCA B - 1= -« H - o o
Staff Scientist Seismometer Sp | TwmETTT T T s 1 1 0
Staff Scienfist Software Eng RS - Y b )
Staff ScientistData Sp“ClaIIS RIS - . o 1
Staff SclentlstlHardware Engtn RIS ' - ' 30 1 0 0
Staff Smentlsthermxt Coordin RIS ' ' ag T 0 1
Starbase Data Anaylst Technoiogy Transfer Group 30 1 0 1
STEM Outreach Coordinator Technolugy Transter Group ao 1 1 0
Stystems & Network Mgr PRRC 30 1 0 0
Systern Administrator EMRTC 30 1 1 0
Systerns Adminisirator CEMRTC ' 30 1 0 0
Tech Tmsfer ProcessSpemallsl ' "Techno!ogy Transfer Gruup 30 1 1 1
Technical information Assoc ' Premdent's Office 30 1 1 1
Technical information Associat PRRC 30 I 0 1
Technical Writar Technoiegy Transfer Group 30 1 0 0
UA Array Coordinator IRIS 30 1 0 q
#TOTAL k| 40 70
% TOTA 100% 20.94 % 36.65 %
JOB GROUP  Technical gnd Paraprofessignal
i ) L : . : . TOTAL i ]
i_ . JOBTITLE : DEPARTMENT : "‘.;acﬂfggom- ' »i;E:ﬁ.ﬁﬁ.&’EEs EMILOR?T[ES ‘é?Fer:::ie .
| Accounting Teshnician Payrol T80 ' 2 0 2 i
Accounts Payable Specialist Accounis Payabie 40 2 0 2 |
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Pl
|
JOB GRDUP Technical and Paraprofessional
.
| ' TR CTETAL . - TTOTAL |- . .Fotal .G
ﬂ _ . el - VDERARTMENT L CATEGORY . EMPLOYEES, mnﬁ%&?ﬁrﬁeé 5, F:?:::e :
Admm:stranve Cocrdlnator Budge! & Analysls 40 1 B U
Administrative Speclallsi " Affirmative Action 40 1 1 1
Administrative Specialist ' EMRTC o 40 1 1 1
Analyst Fixed Assets Business Office ' 40 1 0 1
Application Support Specialist Computer Center instruction © 4o 1 0 o
Aux Services Speciahst " Auxiliaries : Ty 1 1 1
Building Mamtenance Spectalzs © Fac Management Administration 40 1 0 0
.- Buyer EMRTC EMRTC | - 40 i 1 1
: i Buyerll ) ) Purchasmg ‘ 4D 2 2 2
U Buyer of Purchasmg ' : Purchasmg 40 1 1 R
Carlographer Il 7 Bureauof Mines T s 1 1 K
?’ Client Services Coord;natcr o Distant Education . © 40 1 ) 0 1
'y Client Sevices Superwsor information Ser\nces Departmeni 40 1 0 o
' ‘Coord Admissions Office © 77 T Admissions T 1 T 1
¢ Coord Communlty Colieg= . " " Distant Education. ST 40 1 "0 -
‘i ' Coord Customear Ser\nces " Fas Managomant Adrnmlstranon 40 1 1 1
L Goord Petroleum Information ' Bureau of Mlnes U a0 1 K 1
CoordlnatorPRRC Adrmn PRRC - - 40 1 o i
| fi Cost Analyst PRRC a0 1 1 1
bl Departmant Specialist VP for Research & Developmem 40 1 1 1
i ’ Dlstance Education Specnallst " Distart Educatlon o a0 ' 1 1 1
M Early Chlldhood Teacher ) . Auxiiiaries ) - . ' ' _ © 40 1 1 1
!’ l Early Education Teachar Auxiliaries ‘ 40 2 1 2
= Engineering Technician Il} ' Technology Transfer Group 40 1 0 1
. Financia! Aid Technician Il Financial Ai¢ Office 40 1 1 1
vy ’ GIS Technician Bureau of Mines ' 40 1 0 1
; - Golf Shop Assistant Auxitiaries 40 1 1 0
Grants & Contracts Specialist EMRTC 40 1 0 0
] Hydrogeologic Lab Tech Il Bureau af Mines 40 1 0 1
" l information Technology Special EMRTC 40 1 0 G
o Instructional Tech Supporl Spe Distant Educalion 40 1 1 1
T Instrument Technician Coordina PRRC 40 I o 0
‘ :I ‘[ Instrumentation Tech 11 EMRTC 40 5 A4 0
| Iniernal Control Business Office 40 1 1 1
o irigation Specialist Fac Management Administration 40 1 1 5}
| [ Irrigation Technicizn Fac Management Administration 40 i 1 0
1 Lab Tech Hl Geoscience 40 1 4 0
i
|
|l
D
1
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NEW MEXICO TECH

SCIENCE - ENGIHEERING » AESEARCH UNIVERSITY
Affirmative Action and Compliance Depariment
JOB GROUP ANALYSIS BY FISCAL YEAR

Eor G7/04/2012 - 06/30/2013

JOB GROUF Technica! and Paraprofessional

JD_B T[TLE s ;eM]LgEnhes‘_ “ rmmaie
Lab Tech i " Bureau of Mlnes T 1 B T
Law Enforcement Tech Campus Police 4 1 0
Lead Maintenance Technician VP for Research & Deveiopmem ' 40 1 ' 0 0
lerary Systems Specialist ‘ lerary 40 1 1 0
lerary Tech Assil | ' Library I 40 1 0 0
Library Tech Asst I Library ‘ ' ' 40 1 1 i
Library Tech | ' CUbrary B 40 Y 0 0
Library Tach I ' Uibrary D 40 2 o~ 2
Mathematlcs Depart Spectahst © o Math ' o o 40 K El 1
Mgr Phato Lab EMRTC S T T Tan 4 0 1
Multimedia Productian Tec‘n I EempTc 2 0 1
Multmedie Spﬂcxailst A EMRTC " By 0 1
Office Coorumator ' i RIS S 1 0 1
Office Coordmator R Tech Computer Center EEE Kl "
Office IVIngFleld ‘Coord L'éﬁgmu'i VP for Research & Developmen{ T s 4 g o
Office Mgr/Field Coord of IRIS RIS T T4 e N 1
‘Ordnance Tech Il - EMRTC . 40 1 0 o
Ordnance Tesch IlI © " EMRTC R 40 4 o 0
Payroli Specialist © U EMRTC ' 0 B 0 ¢
Petroleurn Comp Sp=cialisi Bureau of Mines 40 1 0 1
Physrcal Recreatxon Specnahsl Imercol!eglate Athle[lcs N 40 il 1 1
Program Coordinator &»tuuent Aftairs ' - a0 1 ) 1
Publications Resource Specnall Bureau of Mines 40 1 0 i
R=port Production Coordlnator Bureau of Mines o - 40 1 0 1
Senior Cartographer Bureau of Mlnes ‘ W 1 1 0
Shipping & Receiving Oper Tach Fac Managemenl Administration 40 k! 1 0
Spealist Il of IERA IERA 40 1 0 1
Spec I1:PCard / Receptionsl Purchasing ' 40 1 i 1
Specialist VP for Research & Deveiobmem 40 1 1 i
Specialist Accounts Payable Accounts'Payabie 40 1 0 1
Specialist Human Resources Human Resources 40 1 1 1
Specialist Property Admin Property Control 40 i 1 0
Specialist Research Services VP for Research & Development 40 1 0] i
Sr Accounting Tech Travel Business Office 40 i 0 1
Sr Grants/Coniracts Specialist EMRTC 40 1 0 1
Sr Lab Associaie Bur of Geo Bureau of Mines 40 2 ¥ 2
Sr Technologist Banner Registrars Office 40 1 0 1
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NEW MEXICO TECH

BCIENGE + BMGINEERING + RESEARCH UNIVERSITY
Affirmative Action and Compliance Department
JOB GROUP ANALYSIS BY FISCAL YEAR

For 07/01/2012 - 06/30/2043

JOB GROUP Technical and Paraprofessional

Sr Accountmg Tech Payroll ' i a7 T
Student Account Specialist ‘General Accoun’ong ‘ 1 0 1
Supv Communications Services Infarmation Services Departrnenl' 40 1 0 0
Tech Transfer Specialist Technology Transfer Group ‘ 40 A 1 1
Technical Director o Auxmarles ' ' a0 1 ) 0
Telecom Technlcran Irformation Services Departmenl 40 1 1 0
Telecommumcations Installer ' ‘Information ¢ Ser\nces Departmenl 4 1 1 0
Test Range Gunner | " EMRTC ' ) 2 o 0
Warehousa OperatlonsTechmcran EMRTC 40 1 1 0
wWarehouse Technician Fac Management Administration 40 1 1 0
# TOTAL 101 46 82
% TOTAI 100% 45,54 % 62.38 %

JOB GROUP (Clerical and Secretarial

19 1 0
Accountmg Clerk BO ' ) General Accouotlng 50 1 1
Admin Coordinator AlUmni & Deveiopmem 50 1 g
Admin Sec ! Admin & Flnance Vice Pres for Admin and lffnance 5D 1 1
‘ndmin Sec 1l Admissions Admissions . 50 1 1
Admin Secretary | Admissions Admissions 50 1 1
Admin Secretary'& Coune Sarv Student Affairs 50 1 1
Admin Secreiary | Fac Mgmt ‘ Computer Scxnnoe 50 1 1
Adrmin Secretaw Il Admissicns Admissions ' 50 1 0
Admin Secretary I Aux Auxiliaries 50 1 0
Admin Secrétary 1l Biology Biology 50 1 1
Admin Secretary Il Bur of Geo Bureay of Mines 50 1 0
Admin Secretary |l Chemistry Chemistry 50 1 0
Admin Secretary || CLASS Humanities 50 1 0
Admin Secretary It E&ES Geoscience 50 1 0
Admin Secretary || Eiect Eng Electrical Engineering 50 1 0
Admin Secretary Il Grad Cffice Graduate Bean 50 1 0
Admin Secretary 1t H3I-STEM VP of Academic Affairs 50 i 0
Admin Secretary |i Science Fal Science & Engineer’mg Fair 50 1 1
Admin Serv Coorg Bureau of Geo  Bureau of Mines 50 1 1
Admin Services Coord of E&ES Geoscience 80 1 0
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MNEW MEXICO TECH
. SCIENCE « ENGINEERING « RESEARCH UMIVERSITY
Y Affirmative Action and Compliance Department
: JOB GROUP ANALYSIS BY FISCAL YEAR
q For 07/01/2012 - 86/30/2013
N
JOB GROUP Clerical and Secretarial
|
b o 05 TITL.E
| — Admin Services Cocrdmator ‘ Bureau of Mines 7 o ' s0 ' I 1 oy
Il Adrinistrative Sec. | Bureau of Mine Safety 50 1 1 1
[ . A .
A Administrative Secretary | Auxilizries 50 1 1 1
1 Administrative Secretary | - Fac Managemeni Acimmrsiratlcn 50 1 i) 4
; 'rﬁ Adm;mstratwe Secretary[‘ . Mineral Engmeermg _ ' 80 E 1 1
R Adrmnlstratwe Secretary Il EMRTC . 50 2 1 2
Admrnrstratrve Secretary {1 Materials Engmeerrng S 50 1 0 1
4 Adrmnrstratwe Secretary 1l ) Petroieum 50 1 0] 1
‘ ! Adrnmlstranve Secreiary ] Psycho!cgy & Educap_o_n o o 50 1 1 i
o Administrative Secretary I Registrars Office 50 1 1 1
Admmmtratrve Secretary ncs :Graduate Dean ' o 50 1 D 1
Pl Administrative Servicas Coordl VP for Research & Development 50 1 o 1
] Clerk - Business Offics 50 1 0 1
HR Infcrrnahon Clerk _ VHuman Resources o o 50 1 9 1
i Ofﬁce Coordlnator Graduate Dean 50 1 0 1
i 'l Office Coordrnator ‘ VF of Academrc Affairs 50 o 1 1
b Office Cccrdrnatnr of ISD lnforrnailon Servrces Departmenl _' 50 1 1 1
i Rostal Clerk _Post Office o 7 _ 50 -3 2 3
i | Senior Agcounting Clerk Business Office _ _ 50 1 0 1
L Sr Accourlting Clerk Business Office 50 1 1 1
Sr Accountmg Clerk Fac Manegement Adrnmlstratlcn _ 50 1 1 1
i Sr. Accounting Clerk Business Office _ 50 1 1 1
1 Sr. Accounting Clerk Fac Mgmt Fac Managernenl Administraiion 50 1 1 1 B
# TOTAL 47 28 48
1? } % TOTAI $00% 55.32 % 97.87 %
| JOB GROUP  gkilled Crafts
i o : S - - EE® . TRTAL - TOTAL “Total
‘ { © 0B T'TLE o DEPARTME”T . \CATEGORY  EMPRLOYEES'  ‘MINORITIES  Female
= Apprentrce Plurmber Fac ‘Management Administraiion 80 17 1 0
Bus Driver EMRTC 60 1 1
Carpenter Carpentry Mainienance 60 1 1 0
Carpenler EMRTC 80 1 1 G
Carpenter Fac Managemeni Administration 80 1 1 0
Carpenter Lead Fac Management Administration 80 1 1 0
Carpenier Lead Man EMRTC 60 1 1 0
i Carpenter Tradesman Fac Managerment Administration 60 3 1 0
‘i
r‘ !
| i
T
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Auxiiiaries 70 i 0 1

- SCIENCE - ESGWNEERING « RESEARCH UNIVERSTY
i Affirmative Action and Compliance Department
s JOB GROUP ANALYSIS BY FISCAL YEAR
= Eor 07/01/2012 - D6/30/2013
b
Ll
JOB GROUP Skilied Crafts
1
: i TOTAL. -, STOTAL LY
) ; T TR T : :-EEMF?:EOX!_EES:: MINORFFIE‘S. ’
- Electricizn o EMRTC ) 80 T 1 a
, Electrician Leadma_n Fac Mgmt Fac Managemgn{ Administration &0 1 1 4]
vl Heavy Equipment Qiler 1) EMRTC 3 7 &0 1 1 0
Heavy Eqmpmenl Operator Fac Managément Administration 80 1 "0 0
i Hvy Equip Dperator Fac Mgmt MRO &0 1 0 o
ﬂ {ead Ma:ntenance Carpentor Bureau of Mlnes 5_0 ) ‘ 1 1 0
 Machinis( Hekper EMRTC 60 A i 0
.| Mechanic Il Bureau of Geo ) Bureau of Mmes 80 1 1 0
L Mechanic Il EMRTC 60 1 1 0
o Painter Fac Managemenl Admlnlstra’non 60 1 1 o]
o Plumber Helpsr _ Fac Managerment Adrministration 80 1 1 0
1" i Piumber Journeyman Fac Mgmt“ _rac Managemenl Admm:stratlon o 80 _'1 ’ e ‘0
i r PlumberTradesrnan ) Fac Managemem Admxn:stra_’ no 80 _1__ 1 0
Sr Mechanic EMRTC EMRTC 60 1 1 0
) Test Range Leadman EMRTC 60 2 2 |
1 i Test Range Operatorl B EMRTC 80 3 3 o
Test Range Operator I EMRTC 60 & & 0
. Test Rangs Operator 11 EMR_TC _ 60 B 4 0
] | TRC Leadman ENIRTC_ 60 1 1 o]
1 Welder Machine Shop EMRTC 80 1 1 0
Yarc Leadman VP for Research & Development 60 1 "0 o
j bl
|
P
|
L
# TOTAL 43 37 4
; % TOTAI 100% 86.05 % 233 %
- JOB GROUP  Service/Maintenance
f 1 Py AR [EEO - TOTAL _ TOTAL Total |
L ; JOBTITLE DEPARTMENT : CATEGORY EMPUOYEES ~ MINORITIES  ‘Female |
i

\ : Aasistant Cook
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JOB GROUP  Service/Maintenance
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e e A

T LUEREOTAL .. dotal ..

8 Y IPLOY IMINORITIES . ‘Remdle
Bidg. Maintenance Assoc ' Fac Managemeni Admlmstrahon ’ 70 oo 2 o 2 T 0
Building Maintenance Assoc Fac Managemeni Administration 70 v 1 a
Bu:’lding‘ Maintenance Assoc‘iate Fac Managemenl Admlmstratlon ‘ 70 2 2 0
Bullding Maintenance Asst ' Grounds Mamienance ' 70 1 N 0
Caretaker ‘Auiliaries o S0 1 o 0
Certified Groundskeeper ' Fac Managemenl Admlnlstrahon o 70 2 2 0
Custodian Custodial Services 70 3 3 2
Custadian Fac Management Admrnlstratlon ) 19 15 12
Deteciive F’clrce Officer ~ Campus Police 70 Rl 0 0
Equmment Room Gym ‘Attendant intercolleg;ate Athletics 70 1 1 1
Grcundskeeper Fac ManagementAdmlmstrahon 70 4 4 o
‘Groundekeeper :Go!fCourse Maintenance . 70 1 1 0
Groundskeeper FTo ' Fac Managemenl Admmlstraﬂon S kR K o
Groundekeeper EMFé FT T T T T T o o
irr:gatlon Technicran N "'Grounds h Mamtenance R 70 T . 1 0
Lead Custodlan 7 Fec Manag neni Administration 70 2 2 1
i\.fhalntenanc‘2 Assouate Fac Management Admrnrstratmn" T o 1 0
Police Dlspatcher Campus Police ‘ ] 1 1 o]
Poiice Officer Campus Police ' ' 7C 8 3 i
Pool Maintenance . Auxiliaries ‘ 70 1 0 0
Sec Off- PUbilC Safety Drspatch i 'Carnbu's Police ' ” 700 4 0 i
Securlty Officer ' Carnpus Paiice " 70 3 2 0
Sergeanl Campus Police o 70 B K 1
‘Snack Bar Counler Attendant Auxlliaries 70 1 s} 1
Sr. Dlspatcher Campus Police S 70 1 0 0

# TOTAL B0 44 21

~— == nr




n

L

e

Report: JOB GROUP ANALYSIS
Run on: D4/27/2014 01:12 PM

NEW MEXICO TECH
SCIENCE » EMGINEERING » RESEARCTH UNIVERSITY
Affirmative Action and Compliance Department
JOB GROUP ANALYSIS BY FISCAL YEAR

Eor 07/01/2012 - 06/30/2013

% TOTAI 100%

73.32 %

Page 17 of 17
Run by : JSALOME

35.00

%



L0109y SARENI]Y

% 00°0 % oo'o % 800 % opo % Q0D % ODO % a6 % 00O % 000 % 000 % 600 % B8Zr % 9%TP Y opLie w FHIS %801 ELRIA
1] 1] a 1] 1] [i] a a n [ o € £ P ¥ ' et juaedan
8502 a 0 a o 0 0 0 a o 0 0 L o ol 05
5e'ee o 0 0 0 0 0 0 0 e D 0 0 0 ! 80 ; 0s
ez - o 0 a 0 a 0 0 0 8 0 0 0 0 I 0 sSSPy | 4 3 0
near 0 0 0 a o 0 g 0 0 o a 0 o ' ' a0)() SUDISSIUPY PIU0S Db
o o 8 o 0 0 a 0 0 0 o i ' a vi HaISSRUPY ACI 955V 01
a0£'93 o 1] a o fi] a a o 0 1 I 1 zt J1B]3SUNGT) LIOISSHUPY ot
152 9 P i y JETTES) dnogo
32 7 g :.D,ﬁ
SHOISSIpPY
% 000 % oeon % 000 % pon % 00D % 000 % oo % 800 % 00 % 00D % 080 % oo'sl % o052 % gosz % OOSE %00k oL %
b 0 ] 1} o [1} 0 0 ) 1} ] € € 1 L b oy juowpedag
olgse - 0.0 ' 1} I+ o] a [ 0 o o L | 0 0 4 Fie) m_n_mmnn. SILINGYDY | o
£55bE 5 - a o a 8 0 o o G 0 a a ' i L A ayiziizg SIUNOIY JOSIAEING o
Ble'ep : o ; i jsieoads ageAl SUN0ooY O
N : i Ty gor anaio
) qor

£L0Z/0L/90 - £1.02/10/L0 104

INOTwET - Ag uny
Z¥ Jo | sbey

HYIA T1YOSId AH AHVININNS INSNIHYJ3A

SSISATVNY 20H0d MdOM
Jusuwipeda(] asueldwon pue UORDY SAIBLUILY
ALSHIAAKN HOUYIASAL » DHHEIIHIOND » BDMIIDS

HOAL ODIXHNA AN

IfEAE] SjuUN000Y

(LINM TYNOLLVZINYDHO ¥Q)
INAWNIEYJ3A

Wd #7140 ¥LOZT/LELO Lo Uy
SISATYNY I0H0O4 HHOM HHaday

US|




% ODD % o000 % 00D %

oo'a

% D000 % 000 % 000 % sro % oopor % ooob % ppoz % 000K

SRy

el v

a a o a ) o i] z z 5 z eyey, Jawnsedag
0Z5'92 0 o Q o 0 a O : a a I i JojeuipIony 05
mcm.wm [i] ] _. 8 0 o I o c 0 1 1Sljea0s jSLuBdUEARY 0t
mm_..—.w "] m a m 1] o] .a. L i 0 o uojedqg 8 b o
anz'19 0 i 0 0 0 g o a a 0 0 02
et a 3 c a c .c o ' : L 0 WISLSIUELPY JO JOJIDIT] [t

| ¥ ‘ : : EQTULLly dnosg

. ; gor

Y% 00D Y% g % o00d % poo

g 0 0

% 0G0 % 00D % 000 % gop % o000 % oO00 Yoygpor %% 007004

0 ] o o 0 0 8

VEING EYE e R I EIL

Aol %

ejog ywawpedag

j5ERads SANRASIPY or
L gor dnats
S qor

£10T/0E/90 - T10Z/10/L0 404

INOTVSC : Ag uny
z¥ jo g afieg

R UV AU S

HYIA TIVOSId A8 AUVININNS ININ1EVJEA

SISATVNY 40804 MdOM
jusuniedaq soueljdwion pue uCIOY SANBWLIY
ALISHIARN HIUVISI « QPHEIDMIONSG « IDHTIIS

HOHL OOIXHN MHN

TIoNoy SAEWN]Y

{LINA TYNOLLYZINYDHO HO)
LININLEYd3A

Wd P L0 $LOTILENLQ (U0 LNy
SISATYNY 300 HUOmM Hoday

S Y R




ABopIg

¥ . . a, o Y
% 000 % poe % 000 % pop Yo SOGE % G0BL% sogl % SLF % 000 % 000 % go0 % 01BE % 997k % goeb % OVEE %00} 12101 %
0 0 0 0 2 ¥ 2 I 0 1 [ B & v a 12 ‘e, Juatup

i HE eIl 02
0841l ° 0 o a L 1 o a ) ) 0 0 i) 0 0 b g0 o emeno B
LB 0 Q o o o 0 o 0 n 1] a ] D ! 1 I 1w | AjaRes anye \ 03
Tc,mr 0 i} 0 v} 0 0 Q 0 s} .o a 0 1] _ b 1 i Jayaes ) podLpiud) Ay or
26502 0 [ 1] i} 1} 0 | a b} : a o a a 0 | 1 g0 we|sIssY JOUS (109 oy
sm,.w.cw o ) a b] Q o b] a m w N 0 _ 1 a o v w0 |LepLally J8UNLD K2EPEUS D2
mnﬁ..mm 0 o o a c 0 0 o] Q c . n_ 1 b Ie] 0 1 ga KNy || AN2)E108S UIUpY o3
zeoiz ] 1] o a o [} a ! b] a ; 0 o] 1 o 0 v 10 IO MIESISSY 07
050V N a 0 o o o 0 o 0 0 . a 0 o N L L 0 ssipea ) uopeanpg Apeg Ok
;.Mn.mm ) ) 0 0 0 ) 0 ) a 6 . o 1 L 0 0 L L Jspes) uoqEonpE AR3  Op
ma.m.m.m 0 c 0 o] o] o] o 0 n 0 : n_ _ 1 o ] L Lb salagjle] S'8H SOLBPISSLHI 00T o0g
mmv.ww, o c 0 0 i 1 0 g i} 1} a 0 0 o 0 1 20 STUBUBNNEW 004 o
e'ze o 0 o 0 o 0 } 0 o I 0 0 ' L £l [EUoIsSBIBId OG PEA  OE
abbEs D o 0 o 0 0 o 0 o Q o a a ' L ' 30 \sEpads seoag Y Db
i o ] o o 0 0 L 0 0 o o @ 0 "8 ' I vi Jauiay ABIE K HTISSY D)
pré'e o ) o 0 t ! ] 0 0 R T o 0 o ' o oloand [EAAREL O
000y 0 a a 0 0 8 0 ¢ o I | 0 o 1 Vi N"

151°Lp 0 0 a 0 0 0 0 o ' 0 o i 0 b b i 0 b gl o et i
00555 0 a 0 o 0 o o o ) 0 0 L 1 ) 0 L al g Aesew Ad Ul
000'gs 0 ) a 0 i 1 [ 0 : o 0 a 0 0 o o | 5L g euepsay g 0l
oLv'Ee ] ] 0 a 2} o 1 o o : 0 o a 0 o L L &0 A__R.u [0 3]2a (] ut
788°26 ] 0 0 0 0 0 i} 1} b 0 | 1 ‘0 o f \z savpueg AR 10 0L

._.m.z.zzc . Hi g _ | - u ] i i c j T eaf gnoin
w A qop
SALIBIXNY

{(LINN TVNOILYZINYOHO HO)
£L0Z/0EI90 - 21L0Z110/L0 104 HYIA TVOSId A8 AUVILINNS INAIW1LHYd3d INTWLEYd3a

SISATYNY 30404 MHOM
Jusiupiedaq) asuejdulon pue Uuoljoy SAIJBLLILLY
ALSHIAINA BOUYISIH » QHIBITHIGNT « OHADE

Wd #1110 pLOTIA /LD L0 1Y
SISATVYNY 0U04 HHOA oday

ANOTYSE @ Ag uny
Z¥ o g ebeg

— = - PU—

ﬂ B ISR S S el SR A S ST DR e e e e O S|




% ££°E€E % 000 %o 000

3 a ]

% 800 % 00O % aoa % aa0 % 007D

1] o a o o

SISA[ELNY 5 Jabpng

L) %

el juawiedag

ovb'Le
AT
vee'rs|
ool

L= e}

sAey 1360 18Bpng 08

% 000 % onn % 0aco

] a 0

o0'¢ % ao'd % oo0

=

[ o 0 F4 4

= O0'gs % 0O°0S

supyelad bu e
ane) Bolg 0840 &) o
FueLgor dnosg
o ‘qof
sucheado 045404
101 %
jeyo), ueuniedan

BEE'ET

ABajoja )| Aieya103g vy _ud 15

£1.02Z/0€/90 ~ Z10T/10/L0 104

AWOTVST | Ag uny
Zy o v afied

HYIA IVOSI A AHVININNS LNIINLH Y L2

SISATIVYNY 20HOd MHOM

juswineda asueldwio) pPUe LORIY SAIJELLIY
ALISHBAIMN HIYVISAY » U 3FHIGHR « IDHAIOS

HOHL OOIXHW AHN

| S — PR —

DU S SRS R

i i

e e

3 g0
i [ ar E|RA0SSY LPIEDSHL o
s ¢ it ABiokng Jo BIePoSSY (e DE
o b ovd ABojoig Je I0SSA)01d 3)RP0ssY oz
, : 21114 BOF dnots
B qop
ihojolg

{LIN TVYNOILYZINYOHO 0)
LINAINLEV A3

W ¥L:40 PLOZ/LE/LO o uny
SISATYNY 20U0H HuOom Hoday




sauny 10 neaing

% 0070 % oo % oot % o000 Y ECEE % EEEE % ggeg % 000 % 00D % 00D % 000D Y 000 % a0'0 Y pepg % 4899 °%00L CERJOL Y
2 0 [ ] L I k o i 0 0 0 ¢ 2 4 4
THY'SL 0 [b] [v] a ] Q Q 0 o 0 1] a 3 I i a0 |l 'Dag an|E:, 2y 08
R — : : o 5 V L 14 aedg Bupal LARjes 2 iy
0 o 1010adsu iy NS F|EIOYSY e
L gor duous
o qor

% 00'0 % o000 % 900 % opoo

[ 0 0

a

% 000
0

o

00'0 % opo0'¢ % 00O % EE£EE % Ao0 %  op0 % f£geE w2999 Y% gEEE % ELEL
0 0 0 [ 0 o 3 z L b

S

13]ES SUIN JO NEAITIH

oL %

zjejol Wi iedag

JOELIPIODYD Al or
1 AUy j125png 0g
13BpnE J0) A eSSy Ol
i Eor dpoto
aer

£102/0£/90 - THOZ/10/40 404

AWOIVYSE : Ag uny
Zv jo G abey

HYIA TVYOSId A AUVINNNS LNIAWLHYdEA

SISATYNY 30404 MHOM

jawedaqg aosueljduwon ple uoRoy aAljeuliY
ALSHIAINO HIEYISAY « UEIIMIONT « 3ANTI0S

HFOAL OJIKHIN AHN

—

SISAfEiy 7 18bpng

{LINA TYNOLLYZINYSHUO HO)
ININLYUYAAA

Wd VL0 PHOZILTA0 o uny
SISATYNY 20U MHOAM Hoday




1hg'E o o o o ¢ 0 o 0 0 b L L o ) ! 80 0a0) 0 INA Il AI315S LAPY 03
pLLGE 0 ) o 0 1 L o 0 o 0 b 0 o ) ' 1z jsifopag) suouedy 08
16258 o a 0 0 a 0 0 0 o a 0 o L L L B0 JOEUICED SENRIES UMIPY 0
g5z s ' 0 0 0 0 a i 0 o L0 0 0 o ' } vl saydeibaned 1S oy
28628 ) o 0 a 0 b 0 0 o . o ! ! a o ! 5t suogusyang WA 92D 08
PEG'EE o 0 a 0 a 0 0 0 o - 0 \ L G 0 ! gt JOIBUPIOAD WORINPOL Leddy) Dk
BrL Ty 0 a e 0 0 0 0 D 0 0 L i ) 0 ' £t soopeg 1h3 1583 B 0)
Yar; 0 o 0 a 0 0 L 0 a @ 0 a o L L H sajuar el BILEUSRIEN PEST (9
g a o o 6 L L o a 1 o 6 0 0 0 a b i sossy qen [eatbojosdondy 02
MVH_.T _u 0 D 0 D 0 O )} D ’ D G [v] I8 L 3 [r]4 Dmu jo neamg _u._DDU. RIS LUy [§1%]
05€'sK 0 a 0 0 L L 0 0 o ] 0 0 ) 0 ! 51 HORANPLIA CEW J0IRUIPIOT  DE
965'Eh a 0 0 0 0 a 0 0 ] 0 1 L o 0 I H #Bajoagy neaing sonp3 Bubeuewy g
0ac'sy 0 0 o 0 ! b o o - o 0 o ;0 0 0 ! 8l iwbaoan plal 0C
£848Y ¢ 0 0 o ! ' 0 o o 0 o 0 0 0 ! vl asay yen) eaifiopoeD IS OF
ags'ar o i Q 0 0 0 0 o 0 0 7 ! I [ U ! gl sabeusy weiboig wesssy 0l
820G 0 a [+ Q ! L 0 o 0 i o 0 0 D 0 ! by wiboeaBopd) 08
PrL0g o 0 0 0 o 0 0 o o 0 I L 0 D ! i sofieuepy qel AISWRD O
ESE'ES 0 Q a [t} } 3 o o a o a 0 0 0 3 gl (085 Jo neang 15160)0aD) pBL s
08199 0 o a 0 0 o 0 0 0 0 ; ! 0 0 ' gL sOURULEATISSY DI
0EL'Z9 0 0 o 0 0 o 0 o o 0 i | 8 0 , 0z 1095 plaid |siosAydaag @S OF
21329 il 0 0 0 ' ! g 0 0 P D 0 0 0 L 1 fBojoan) neaing sPooaH PRl o8
RN ] 1] 1} a 3 _. m m 0 o n_ 0 2} 1} 1 ZE Buydelz py 10]360(] BI1DOSEY ol
11469 o 0 0 0 L 1 o a 0 0 B o 0 o L m neaing jo 16608 PRI 1§ OF
ZewiL 0 0 Q i} 0 0 i} 0 0 a 1 1 0 0 " 1L |siBoppaD IMIcLLIZ IS 0%
85E°1L 0 0 0 o 0 0 a o a o . ' a 2 P I |sibojpan 20018 08
EEREL o bl 0 0 ) 1 0 0 g o 8 a o 0 1 0z sendivany g 1ssv 03
600°G2 9 o 0 0 L L 0 a 0 a 0 0 0 0 L il BBOPIY I S DE
CL0'LL 0 o 0 a 0 o a 0 o 0 ; . o o L = sBUOBINGET 1SSV Ol
pov'a: 0 o e a 1 1 0 0 : o 0 0 o o 0 L £z SBolEOA 1S DE
6882 0 0 2 o 0 o a o 0 0 z z o o z ” cag [0 NG BIENUSSY TS OF
89662 0 0 Q 0 L s i} I 0 [+ a 0 0 ) i n siBojouosBoas 1S 0E
£51°03 ] 0 a a 3 L o ) 0 o a 0 0 0 | 12 \spopegsboeIy  OE
££168 0 o ) a l ' o 0 0 ‘o o o o o 1 zz SUd/HOSEN "HaS Nl BISHY DI
10108 0 0 o o L L a o o o 0 0 0 o 1 iz 08} WNE[OIB, OWISS jedputd 0l
BLE'EE ' o 0 0 1 z o 0 0 ) i 0 o 0 ! 1" Iswepads S19 02
SEEB0M 0 Q a 0 Z z 0 0 o 0 o o o 0 z " JjsewaspAsBooes oPL 08
00054+ o 0 [ a L { [ 2 s o “a o a o o ) 9z ABopsny jongamz a0l
wiga 0 o o ' z 0 0 5 o a a B 0 s 0z ol 0F
Y .y i 't i o) y i oy iu . oy L1 OE dsog
e : : qor
SSULN J0 hEsIng
- (LINA TYNOILVZINYDUO HO)
£L0TI0E/90 - ZL0Z110/L0 404 HYIA IYOSId A AHVINIINS LNSWIHYAIA LNIWIHVd43aa
SISATVNY F0H0d MHOM
jusuieds( wotm:QEOO pue uonoy aAljeuliyy
ALISHBAIKN HOUVISIH * SHINFINONG » JON3I0S
— - — -
HOHL OOFKHIW AANHN
m_s_o.?.mﬂ, s . o " Wel #1310 VIOZ/LZIL0 O URY
cv 309 3hed SISATYNY 30004 MM Hoday
e I I . — S — e — e
D wn N st S W i wos N s SN e ookt S et RS ey s N e St Ao Mo oot B
- —— S — - e N e




310 ssaulsnyg

- . B . NI
% 060 % go0 % 00C % opo'w % MO00L % DOOOLY%  poa %% 0070 % 00°¢ % 000 % QoD po0 % 000 Y gop T o0 %001 6L %

b ] 0 0 k A 0 0 o o 0 0 0 o 0 P ‘oL Jainedag

piawabeUE |y 10553104, $1B1DSSY 0z

L gar dneig
THIL A cor

juatIabELE S5allsny

jejol ¥
% BEG %og0n % B0 % pod % PVER % 90 % pa2 % 96°L % 0D % 00 % opp % gLMe % BLMY % gy % B9SL %004 1oL %
B o a 0 iz ve ¥ 1 0 o o 1z iz v 8 15 guiet uanpedog
00001 o b} a o 1] a 0 1] ] . 0 ’ v] 1 1 0 D b v FECERUIERERY Dz
695l o o o 3 0 0 0 0 o ) 0 L ' o 0 L m JEREdS 3DIN0SAL SUONEAINI
€260l ] a ] 0 0 0 0 a o o a 1 } o o L ol \oa) e mbopsbopd op
081 FZ o a 0 0 o 0 L 0 0y o . a0 0 0 0 b b 01 Hiypalass ok
1T ] 0 a 0 ¢ o ] 0 e o . B ‘0 a ! 1 ! () il mudeaborel - or
850°0¢ 0 0 0 e [} 0 } 0 [ o 8+ a o a L L o 08E) |0 NEAINE §I DMEHPIN 09
w'le 0 8 0 ‘o o a o 0 B g o ; V o a ‘" Joypa bolAnpeLd  OF
960'28 0 0 0 a o 0 0 0 ) a b 1 ! h 0 v 10 seies suoyesyang wsbeuey  0g
wwm.mm o 0 o o o 0 0 a c o c o o ) F L zi LQIEWION NONB PICO] oy
avses 0 0 a 0 0 0 o’ a o’ 0 0 b 1 b o zi uEpLERL SIS oY
105'%% 0 0 0 Q a ‘ 0 L 0 o Ispepads dined uneonag e
T 8or dnosa
C qoy

Sl JO nealng

(LN TYNOLLVYZINY DO "0}
£10ZI0E/190 - ZLOZ/L0/L0 104 HYIA TVOSd AH AMVINANS INTFWINYLED NN LEY43a

SISATVNY 30604 MHOA
juawpedag soueliduwon pue UoOY SAIJRLLILY
ALISHZARN 1MOHYISIH « SHHEIANIONE « BONIIDS

HOAL ODIXHN AN
, : _ 0 ¥10Z/LT/LD (L0 Y

N Wd b
SISATYNY 30H0H HHOM Hoday

JUoVse : Aq uny
i jo 1 abeg

e — e

et b

i e et e T .

R e — [—— [G— S [

]




%opbo Y% 000 %

k-
o
<
=

0 0 i

noo

Q

%

] ]
a

o

oo %

[

nopar %

'

1] % 000 % O0'C % o000 % poo % 000 % ppg % DODAL

a 0 o 0 o o )] b

%001

L

301j0d Sndwesy

HEIOL %A

e, juennsedag

000'201

5122014 |2ipadg 1012810 ol
1L 800 dnesg
- qer

BrijLite) 4 sndiiie)

% 000 % o0h % 000 % ogo % 600 % 000 % gpa % 000 % 00D % 00D % om0 % Prbe % 8398 % pppr % PP a0l e
[} 0 0 D 0 o Q 0 0 [} [} v g ¥ v 5 iejo ) uinpeilag
zav'iL 0 0 0 o 0 0 0 Q o D 0 o : D 0 b = 05
96112 o 0 0 a o o 0 o a ] 0 o a ' ! L 60 walD Bununeaov s 0%
ETLGE 0 ! 0 a 0 o 0 0. I i 0 a a - ! L 80 1o b 05
GB0'IE 0 o s} o 0 b} 0 0 0 [1} 0 1 ! D 0 8 50 HIBID) m:__.:_..nuue. oag 0s
(18-t 0 o a o a 0 a 0 0 “a a 1 | o 6 i g1 |saiL yosy Bulunoosy 15 Db
oz1'8e 0 [V} @ a o a a 0 0 o 0 I L 0 0 i 5l sje88y Paxiy 1sAELY o
vy ) 0 0 2 o a o B o 0 a 0 o t 1 ! 2 PR B oF
vt c 0 0 ] ] 1] 0 0 0 0 o 4 ! a 0 ' oz sBjoqued  0j
’ o 0 ! o} 0 0 0 0 D a D Q a 4 I | vz amuEul] Jo s 0l
Y. , : : ; _ , 3144 g0F dnesg
qaf

£10Z/0€190 - Z30Z/10/L0 404

AWOIVSP : Ag uny
TV 1o g abey

-

HYIA TVOSIH AG AHVINIANS LNTFWIEYJEA

SISATUYNY 20404 MHOM
jusuniedacy souelduion puUe UoIDY BALJBWIIIHNY
ALISH2AINO HOWVIESHY « QRUHITHISNT « I0HIDS

HOHL OOIXHIN AAHN

N

verseree)

310 Sseulsiyg

(LIND TYNOILLYZINYDUG HO)
LNINLHYLEQ

Wd ¥4L0 $LOZILENLD
SISATYNY 30H04 MHOM

L0 LNy

poday

PEEEDE

[—




BlUpesuIbnE [eolial] g

% 00 % oo % 0000 % opD % 000 % 00® % pogny % BOD % 800 % 00O % go0 % o00 % 000 % pop % 0DOO %00k HEIOL Y
a 1] a a ] a L o h [1} o o i} a L 1 IRi0 ) JuBtLRdag
at aapades b
dnais
qof

FATENE) HER ANUedIe

% 000 % 000 % 000 % oyp % 0SUC % OSUEY% siep % SZB 0 % 000 % QOO % opa % 000 % §29 % ggEl % SE'9S %a0k e %
0 0 o o ] g 1 1 0 ] o a ) z 5 ' fejoL Jaapedag
906'61 Q 0 0 0 L 1 0 0 ) 0 0 o D D a 1 90 O fnzes 04
06022 ¢ b .o a o 0 0 : 0 o a o L o o , 50 \piedsiq SIBIES PRSI0 295 02
Zie o 0 0 a ) ) b 0 o o : 0 ] o o | { &0 T mymedsiqudgped 0L
G894 0 0 0 0 o 0 } 0 ) "o . a 0 0 ] 1 1 ol (o8] UBWENIOY MEY  OF
PSE'BE 0 0 0 0 1 1 0 0 o 0 ° a 0 0 0 } vl B0 8O 02
9ILEE 0 0 0 0 I I a a o ) 0 o 0 5 o L 50 apedsig s o
51968 o 0 0 0 0 0 o g 6 - o o a 0 v L ' 50 wesfiag 02
saL've e o o o’ 0 o z o o o b o 0 o z z ) N Apnoes 02
DLk o 0 0 0 ! ! 0 ot 0 o o ) 0 0 0 b &1 Ja0)0 393 @ 0z
0000 0 0 0 a 0 0 V o "0 a 9 a o 0 L v al a0a4 sndwed 1opPaig oy
199°89 0 o a 0 ! ! o 0 o ‘a B+ g o t 1 z 2800 & 0z
9EE'8L a o 0 b P z D 9 D ; b] ( € OWo aed 0!
: g Yy i j j Y i L gaf draig
gor

9[04 SNAmED

b {LINM TYNOLLYZINYSHO H0)
£L0ZI0EI0 - Z1OZ/LO/LD 104 HYIA IWOSIH A8 AUVINNNS INIW 1L EYd3d INFNLHYISA

SISATTYNY d0H0d MHOM
jsuneda( asueljdwo) pue UGOY BABWIY
ALISHBAMN HOUY3SHY « HRIEITNISHI .,mE._m_um

HOAL OOIXAIN AN

AWOTIVYSE = Aq uny
I Jo g obeyg

Wel P14 FHOZTLTHO HoURY
SISATYNY IHOH Muom oday

— e




Tlofjesnpg AJIUAUNu0,)

% 00D % poo % 000 % oon % SECF % TEEE% oo % 000 % 000 % 00D % pon % fe9k % %8 % oo % OO0 %00y HE LTI
[} Ll "o i} g § o ] ] 0 i} 1 8 il ] ] o) yuawpedag

LY 1] 0 o] 0 o o o W] [} o M I I o I BG nayd | Aa2)21295 tdipy o5
mmn.—.m 0 0 a 0 I 3 ] 1] a 0 0 o 0 a & v At jo 104 155V g
000°€5 i} 0 ] a 1 3 ] 0 o] 0 0 g 0 s} D avd Ansiusn ) 10553)04] IUEISESY 0z
ccv,mm i} 1} ] b} L I o a 1} 0 V] 0 Q 0 0 %4 10553)04] |DIBSSA] D053V e
695'95 o o a 0 ! b ] a 0 . 0 0 2 o G 0 OVl Kisnueud Jo J0i BEBossY DL
o 0 ] )] 0 0 . 0 0 o 0 8 0 81D JOSSAJ0L ) SWID0SSY  OZ
. v L o : N i : ERITIR LTy oI
' qor
AREILIRLLD
% 000 % 00 % 000 % opop % )00 % DDGOL% Qoo % 000 % 000 % 000 % o000 % 000 % o000 % ggp % 00D %00k AEL %
0 0 1] i} T F4 a ] o 1] a 0 1] 0 a z JgloL pupedag

aEPaLsY e 0g
ANSILAYTD 0y DYDOSSY ey 08
L 860 dnosg
o wor

Huiasaublg [edtusd

B {LINN TYNOLLYZINVOHG HO)
£L0Z/0L190 - TLOZ/L0/L0 104 HYIA YOS Ad AHVINIANG INFW 1Y vd3ad LNEN LY Y430

SISATVNY 3004 MdOM
juawipeda soueljdwo) pue UORIY dANRBLLILLY
ALSBUIMNA HOUVYISIY » IHUISMIONE « ZOHIIDS

HOHY, OOIXTIN AN

Wd P10 PEOZILZIO TUO LN
SISATYNY A0U04 Huom oday

IWOVSC : Ag uny
zv jo o) afeg

—_—— f—— _— ——— L —— ——

[E— N S PR

[ — i -
A U D T S S




ERIVETRESRENTE s
% 00D % gota % 000 % opog e 000 % 0000LY% po0 % Q00 % 000 % O00 ) % opn % ooQ % p0'0 Y% 00D % QoD %00l eal %

o a o o - 3 o 0 i 0 a 0 ] 0 a 1 qejo) swpedag

ysiepads poddng uonesdey
FugL8qF

Uoponnsg] Jajuag 13jnauioy

% 00 % oo % 000 % oo % 0OC % 000 % gou % 000 % Q00 % 000 % gpp %

000 % 000 % 00l % 0OOOK %001 elol %
4 0 [ i 4 i} 0 0 0 ] i n 0 ' t L seyoy juewpedag
£19°0 -
e o 8 0. o a 0 .0 a o £ I I o2 0 eleq ISHUAPS S OB 0F
. ) s ERTITR=Laly dnolg
qor

HoFeEanPY ATIURWIIDY

£L0ZI0E/90 - ZLOZILOILO 104 UVIA TYOSId AB ANVININNS | N LYV LINA ézo_wqmm__ﬁww”ﬁnmﬁm

SISATVYNY 30404 MHOM

juawiedac] asueldion pUB Uy SAJeULIY
ALISHBAIN HOUYISTH « HHIUIAHITNE « 3OHTIDS

JNOTYSH : &g uny

Wd #1050 PROZ/ILZ/0 (U URY
Th 40 | abed

SISATYNY 30HOD WHOM Hoday

PR




S90IA1ag [EIPO}SnD

oo %001 Heial
1] Z JJejoy Judwaedan

Y 00D % opg % DOD % oppp % 0000 % Q80 % pog % DOD % 0pa % 00e % ogo's % 0001 % w000 % pp0
[} 9 h] [i] a 4] 0 a ] o 4 Z 2 o

Pt sabeuepy ased ol
11 pqesi g bugssunos sepang hill
_ 1 8OF dnoig
ef

£8aIA18G DU@sUNND

AR

% 000  %hogfEE % 000 % goe % 00D % EEEL% ppo % 00 % DOO % 000 % Qo % 000 % E£EE Y pggE % S6EE #o0k
0 i 0 [} 0 L 0 e a 0 0 0 I b L ¢ feo) Juapzdag
Lheet 0 0 0 a 4 Q a ’ Q - ) a o] b] | : | ! 0 Wby e | ARjBII8E Lupy i
., -
gegel b 3 0 o 0 3 V] s} 0 a 0 o i} L v 95 LB |0 J0ss8[0 1 J|ER0TSY 08
o ) 62310 JDSSAIOIY DIEDOSSY  DE
¥ EITR:Tel; dposg
qer

ERIEIRES 1aynduns

- ¢NOLLYZINYSUG ¥0)
£L0ZIEIA0 - ZLOZ/LO/LO 104 ¥VIA TYOSId A8 AMVIMINAS LNIWIHVJIQ SO v

SISATIYNY 30804 MHOM
yuewedaq souelduio) pue UO0Y SAJBLILLYY
ALISHBAIND HOWYISTI « QHILTZHLDNT - IJMBI0S

FDHT ODIXHN MAN

Wd ¥LIL0 PLOZIZZHD U Uy
SISATYNY J0HOH MHOM HHloday

INOTYSE : Ag uny
Ty 1o g} abey

SR e




Bliltaatnbuy [BoLjod]g

v, aoe % oo % 00D % pog % O00SZ %% 0052 % pgl Y DST) % 000 % 000 % pop % DSAE % 00D % gosz 4% DEAE %ook QoL %

[i] a ] D z z 3 L ] 0 0 ¢ v z € 8 pyo), Jusiupedag
ns o li] 0 1] ¥ a 1] o o] a ] I L o] i avd Jspnnsu) LW oz
GOE'CE n, q Q a a 1] 1] g 0 o a b] 1] L [ 4t 1seRedg uopeonpg B or
A ] a o a Q o a [l 0 g ¢ I 1 0 1 AR JOIEUIPIOTY) SBIINIDS oy
(25’6 o Q 4] Q a a L 4] 0 o 0 0 1] 3 |3 =18 aadg AGojouw)aa) |eu ol
BO6'EE o a a 0 0 0 0 o 0 0 () 0 0 } 1 zi adg woddng yoa . eusy o
00B'SY 0 a a 0 1 L o a 0 o 0 G a 0 I 51 uza) souesiq o mbeusy oo
8a0'5g o 0 e 0 L 1 0 B o ) o a o 0 b al. ol
22108 o 0 o 0 ] 0 Ji] 1 o B 0 n_ L ' 2 o L vl abajon HunUKLO) pJo0%) i

. .o . - 5 ) 6. R - sar dnain

E aop

oEonpg JUeIsi(]

Heol %

3

% 000 % g0 % 000 % pop % 000 % 000 % ggee % 000 % 0070 C % pop % 000 % 000 % zgge 4 000D %00

0 ) 0 0 0 0 3 o ] 0 0 0 a S £ £

o uEpeIsnD 07

74 807 dnosg
’ qer

$391AI95 [BIPOIENT

(LINN TYNOLLYZINY OHO ¥G)
£1L0Z/08/80 - 2102710/ 104 HY3A IVOSId A" AYVININNS ENJIWLHVYAIT : FYET IR e

SISATYNY 305404 MHOM
juswiieds( aoueljdwos) pue UC)OY aAljRULIY
ALISEIAIMNA HOUYISIU » DRIUIENIONE » SOM3IST

HOH,L OOIXHIW MHN

Wd PLIL0 PIOZILZ/L0 U0 UNY
SISATVNY 20HO A HuOm Hedsy

JINDTVYSE : Ag uny
T o ¢y abey

— e —— PR ——— _—

[ b I [ mad [op——

con LT L T L




RIEITE

% oo % axD % 000 % goe % O0BS % 0ODE% £eEe % 000 % OMO % 000 % o000 % osgsl % L99b % gnm w  EEFC %00k FBIOL Y
o ] o [\ £ ¢ [4 o ) 0 [} L L o z 9 R0y JuLedaq

k292 0 ] 0 o 0 [} 0 0 0 D I I o 0 ! B0 Buz 12T | ARiERAS LpY 05
SoeBp o N a 0 L L a G p o a 0 o o \ 5l upupy pel ® wsishy Eindaog oe
5108 0 o a 0 0 0 i 0 0 0 0 o B v 1 Svd ABu 9917 |0 Jod) BIEPESSY D2
VT80 0 0 o 0 0 0 . 0 0 o a 0 0 L L v WBUS E0M 10 |0)d 2058y OF
29871 a 0 o q 8 ! o 1} a 0 4] a 0 o] | v U3 283 J0 10858]0I ] PBIA0SSY 114
; ] 0 a ) 1 ) 0 o] o 0 a ] 0 o] b D abuz 3813 JO JaS5J01) o0z

: “ E o . X : FLLE0 dnoig

qof

£102/08190 - Z1OoZH-0/L0 104

ANOTVSe : &g uny
I Jo i abey

HYIA TVOSId AQ AUVIINNS INFW.LHVYAIA

SISATYNY 30d04 MHOM
juswiedsq asueldwon pUue UoI}oY aAllBLWHEY
ALISHIAINN [HOYVIASHY « HNUITHIGHD « 3DHIISS

FEE =R EETRE]E!

(LINM T¥NOLLYZINYDHO HO)
LNIANLHY AT

Wl V540 #LOZILE/LO fuo uny
SISATYNY 2OHO:L Mu0om oday

R R




¥15'69 o 0 0 o o £ 0 2 0 ’ 0 g o £ € &0 Il 1ojesad eBuetissy no
08" 1L o] a a I I 9] 0 G 4 v} 1] 1] 1] 3 H VSOl J0[3BII) SIEII0ERY W]
lzeze 0 8 0 L ! 0 0 b 0 0 o o 0 t 5 B0 Maes  og
w,mm..n.h a [ Q 3 3 a o ] 0 o 0 o o L ol A0)28) jEORnIE | o
000'SL It 0 a } L a o 0 a 0 0 D 0 L 8l seautiud AEn e
m—kon c 1] o) Q 0 0 o o o i} 0 I 1 b ] sug|sAS jepUeL o Jabeuey ol
Spa'sl 0 0 0 0 0 £ 0 0 o 0 o 0 £ 3 ol I oessdy sbuie 152) 09
005'9s a 1] \] 3 3 o] 0 0 ] a o] 1] o b B SuONKEAD Plald Jo Jeliaen Dl
Lerae o ) 0 ! 1 0 a 0 o a 0 0 o ! v OLuWE S0ui pEsE 08
hw—\.m. o] 0 a ) 1 0 bl 0 a o 0 0 o 3 43 1] 433UIRUY LRILASEe) 0g
LB o a 4] 1] a I 0 0 0 1] a o I ! 81 Y [Z0SWLIRA0Y |8 10181 al
03908 0 0 a ] 0 o 0 0 0 1 L 0 0 | vk WiIT| 00SSY JIIESHY IS OE
029'18 ] a 0 t I ] 0 o 0 0 0 0 0 ' it Bug s2LaRa|3 4§ wed uE
a0g'18 a 0 a a 0 D a 0 0 0 o 1 ' } 1z SIBRIUGY 3 BOUELIL ol
FEQ'LE 0 a 0 a 0 ! o 0 D o 0 o ! l i (RCCUTE R
002'68 0 0 0 ! } 0 0 0 0 0 o 0 0 ! ol Il 1shieuy jeuopendieD 02
oo_&m_.m o] 1] [+ z z o] o 0 0 o] 0 D c z ..m:. 1 150 .m:m_ {[pizasey o
0S0°E6 0 a o 0 0 a 0 o a L 1 o 0 1 74 uatda)aasy o 41 10 RBEUeN 0t
£60° 1O} i} 1] o L L a a o o a o o 0 . wL S und 16U peasan 1S DE
201°Z0k o} i) o 0 0 z a i} o o o o z z zl :._m:_mmm; sBury jsay, 08
500'K0L 0 0 o 4 F4 a a ] o o o o a z ¥l I rpaubug yaaeasay oE
00004k a 1} [s} 1 L 0 a a n. 1 | ) o z 81 |SHUBEE | MREsE 0
Ov9's1H I ] 0 0 1 0 ) ] o 0 0 o o | m |siUBEg daeasad 1S Of
082511 0 ) 0 L L 0 o 0 0 o 5 o 0 L 07 lpoag 7 Mpes 1A 288Y 01
+E8'0T) ] 0 a 8 ! z o 0 0 o 0 0 z £ i HI Lo L uogeiuatimst) ok
008'yz4 0 a 0 L ' a 0 a 0 0 a 0 0 ; % TS pAND i
000'GZH o a a 0 0 ¢ a o 0 a a & L L al jopang Anday 01
006824 0 0 0 L b 0 0 B 0 o o o 0 L 8 (13N JOSIAPY EaGLPaL Dl
S¥L'LEl 0 0 0 L L 0 0 o a o o 0 o L i JSIUARS UNEEsEY IS DE
oatiiel 0 o a L L o - @ 0 0 0 0 0 D 1 Kl ssambuT yaEesay oNes  OF
vl o 0 G ) 0 v a b 0 0 ] o (2 ¥ zl I woiesadg) sbuey1sal 09
LT 0 a o L L a b 0 h 0 a 0 i ! o1 Slanaan ol
oL o9l 0 0 a ' } 0 o 0 0 0 0 0 o L vl i Boid |2A3 1531 {BUOERIG 01
156491 iy a ) L 1 a 0 0 o o 0 o o ‘ n JopEbgsee Edpud DE
0089} o “a 0 s 1 a 0 ) ' 0 o i 0 L sz wheuew webory 01
barLL) o o a ! 1 o ) o 0 0 0 o 0 | ph sabuuep weibasy oy
o o 0 I L i ] 0 o i) o o b i 8z 1901y HOSIE DL by
0 0 o £ £ o a o b o 0 5 o ¢ &l 1l UPa ), BRUEIPIO
i vy : 3 _ _ ; i ! _ _ T 80f

DLUAE

- (LINA TYNOILYZINYDHO HO}
£10Z/0EI90 - Z102/10/20 104 UVIA TYOSIZ AS AMVINANS INFW1HYJIa MR L3

SISATYNY FDH0A MHOM
juawniedaq soueljdwon pue UOOY AREWIINY
ALISUIAIND HOHVISIM » QMHEIIHONT « 20030 S

HOAL ODIXAIN

AN

IWOTYSe : Ag uny
Zy 3o 51 abeg

W G12L0 PEOZ/LENLC TU0 Uy
SISATYNY 30004 MHOA Hoday




105’88
091'8E
b0y
0080r
20ty
£56 1
000°zh
ve'Ty
8102k
0L6Zw
Seu'sh
08Z'9p
sEusy
cEv'gy
A
s¥00g
81605
02028
25r°eg
BEaES
090G
005'75
000°58
8505
05556
00195
108'58

vv_.mw
26698
12588
THE'63
978’19
£2r'z9
29559
00E'89
98025
58165
1 fenuuy

o000 o0 Q.0 0.0 000 D000 D c0R. 000000 0:De o

2 oo 0000

L,
e

=
Ll

sl O 0000000 o0k o0 oc o000 oo D oD oC 00D o oD Do D0 Do

G0 00 @ 9 - DD N iR e 8 e e GO

- —_O O - 00~ 0O - DG -00 000060000000 00200000
DEo0o 0o DoD Do 0o 000 00000000 000000 0 eoQa

oDoO.0DO0 DGO OO0 000 O00Co.DD OO0 000000000 o DoDe Do o

WD OO0 T D-DOS 00T 0000

0 0 L 0 !
o a 0 b !
o g a 0 o
a o i 0 a
a o o L 1
o 0 0 a 0
0 o o o 0
0 0 o L !
a ° 0 i 2 2
0 a 0 D a
a a 0 o a
] i g ] o
.mu O o ] 3
o o o 0 b
o D 0 0 0
0 o 0 0 a
a 0 a o 0
2 0 a + b
o 0 o 0 0
o a ° L :
D o o 0 e
o 0 0 _ b
0 o 0 ' '
o 0 0 L L
0 0 e T o 0
o 0 o o 0
0 0 0 0 o
0 a 0 0 0
0 0 a 0 0
[+ ‘o’ o 0 a
o 0 0 0 B
0 (I () o
o O o 0
0 o a0 0 0
o 0 o o 0
o o 0 0 a
0 0 0 0 0
0 o 0 0 0

= -
e e

-0 O N -0 - =
N -

‘Do - .20 OO0 Do D oo DODOD D
L=

- A= i T e e

— e e o T — o Y o —

3
|

co -0 - oo - 00O =00 - 0000

:-l- oo o0 o000 00 0.0 D60 - 900 00 -

£

ISHUSIDS BILSLILD AL g
UE[UNDIDY LRILESDY o
DLW DICLPRR IS 13}

e

15YEDEdS SIH2IUOSIURIEY 15 oy

UBRIUPES OklL, 03

3 ot
11f JanueBolt aseqeg a8
Lk [als}

| Jopesad(y abuey jsa) a9

doyg aunjae |y BplEp 08

|| HZ8 L USNIR0.G BpEUNRNY ue
niag Buiseyung e1a2iaQ a0ssy ol
Q0 Apnoas AupeeL assy Be

uepy pee auadie) g

wefoid 30U _.:.__uo (esapa 4 Jhyy [}
mm_. Lo RIS op
._wmc_m:.m_ (BRGNS 08

w0 Apnoas Aupea 08
isileEads BpAUNK O

wieafold 3 .:._maEn_ JEGTHYEY 0i
Emm:_m_.z [TEY) (s rg el (TEFES) ol

T isnueing ungassy 3

|| Alejaas aneSinuy 0s

Joal g oroeld e

1SNUBES LDIEBsaY oe

I LE] _mm:_m:u \Joasay| e
LLsefeueyy g

gy 9 Buselaing Jo 10BeuEy O
1 A[95 L LoNEUELIISY O

L LR L &oueupI) o

VT D055V (BESSY IS o
11 LR L BRUEURIY or
suonesadey a1 adog a1
Jaspniedngnsy| o
15QUERS yMeesay g
158 WwWEERRIG0)] By 0
| Jauuny abuey) say [\

ERTHEle]y dngia

= B ot

ELOZIOEIO0 - Z10T/1-0/20 104

JNOVYSE - Ag uny
Zv Jo g9} efbiey

DI SR S

HVY3A TYOSIH A" AMVYINANS LNHN1EYL30

SISATVYNY 30804 MdOM

jusuniedaq soueljdwlos pue uoDY aAljRULIY

ALISUIRIND HOHYISIH » QMHIUIIHIONG » BINBIDS

HIOEL OOINEIN AVAN

RYRE[TTE]

(LINA TYNOLLYZINY DHO0 HO)
INIWLYYd3A

Wd G440 FEOZILZILO Sue uny
SISATYNY 30HO0d HHOM Hodey




T EJUa LLILOIAUS

% 000 % 980 % 00D % ogg % ZSOF % OFEF% zage % 8R0 % 00D % 000 % 9§D % SN % 959k % g % LSO0F %00} oL Y%
0 3 0 i ip 05 6t 1 [i] 1 b al 5l 8 W n e Juawredan
gt o 0 0 ’ i} 0 @ 0 0 ] T 0 a ! 1 ! a1 N
»93'6) ° 0 o 0 0 i a a o 0 0 0 0 L ' %0 | fojmRd) sbuek 1881, 09
avo'ez B D 0 ' ' 0 0 ¢ 0 0 0 0 0 0 | 30 Isesads oed oy
o o o o] ] o] _u o o a 0 0 _. _. 1 i seads aagens Py V4
ovE'Ez o ) 0 o 0 0 L D : o a o | o o | ca wapn Bugunaasy 0%
00's2 il ] 0 M) v} I a o] ’ ] Y a 0 o 8 ! [ ULz L suDeradQ snoUE AR or
Epvse o 0 a 0 2 0 a 0 B 0 ! L ) o I n LRy B 0l
46482 o o a 0 ) L o 0 0 ) a 0 D 1 L vi sedii 18 09
guz'se 0 o o a 0 b 0 0 o D a 0 o ; ) 80 1) Y0 yereinb Anseli 0
6E10E 0 o b ' L 0 0 0 o 0 3 0 0 0 L gl oesde) S8Rk 15aL 09
BLLHE o0 o i n a 0 L o o o o o a o L L 1 R B
veg'ie ) 0 o a o ' o a 0 0 0 0 o L ! o WomEREW 08
[Z4:H0 0 0 0 4 s i} s} o 1} . 0 i} o a 0 L 60 [ewads AGOOULPRE )| USRI O
PEUEE 0 ] o L ' 0 ] ] o0 o 0 0 o 1 vl 1shleuy 1500 08
569'28 0 o B o o ¢ 0 ) 0 o o o 0 I 1 pL SAm ARV ST O
SL9°EE a 0 Q | 1 a o 0 i 0 a i} 0 [} t Zl \siERadS SRRRIUY 3 SIS Qv
PoLPE 0 0 [H a 0 a : 0 0 o 0 i | o o \ 1 1Sq298dS LY BSUsE 13
0O0'GE 0 0 o b L a 0 g 0 0 o o 0 o \ st JOENSHINGRY SWRSAS D
z1d'ge 0 0 o a 0 a o 0 0 0 . o 0 b ! ! 10 TR E L IV
286°0E 0 o a a o o 0 0 0 a L D 0 b zL el ool B ok
661 g 0 0 ¢ : ! o o 0 o - a0 a 0 0 0 P pl I P | UIGIJaNRO Eipat or
88198 0 0 [ o 0 0 0 a 0 o i 0 0 [ } || 3B L USHENPoI: BIPSUIRW Ok
¥ i ; i y 741 807 dnoig
|8 qop
RRTE]
(LINM T¥NOILVZINYSHO HO)
£102/0E/90 - Z1.02/10iL0 104 HYZA TVOSId A8 AHVINNNSG INAIN LEVAAA ANINLMYL3d
SISATTVNY 30H0O4d MHOM

juauiedsa) aoueljdition pue L0)0Y aAljelLY
ALISHIAINA HOUYISIY « DLILIIHUDHZ « IOHFISS

AWOTYST : Ag uny)
Zrio 2} abey

Wd L E0 PLOZILZIE0 -L0 uny
SISATYNY aH0 MHOM Hadsy

N U D N D S

A D




UGENSUHPY JUaliabele] 084

% 000 %0008l % 000 % poo % 00 % 00004% goa % OO % 000 % 000 % ope % o000 % 000 % pop % 00D %004 qeioL %
0 3 1] 0 ] ) 1} 0 ) Q [ o i a 0 L (1oL prowpedag

Svd JBUZ) AUS oK 3RIDOSSY 0z
AL HOF dnosg
: . qor

Blilesuibng (e eiusIAug

- (LINA TYNOILYZINYDHO HC)
ELOZIOEIO0 - ZLOZIL0IL0 104 HVYIA TVOSId AG AUYWIAINS INFWEHYJIA LNIWLEY A

SISATYNY 22H0d MHOM
jusuwitedaq aauedwon pue U130y SABULILLY
ALISUIAINN HoLWvasS3Y « QeE33LI0HE « 083105

HOHL OOFKHIN AAAN

Al G120 ¥10Z/22Z710 L0 LY
SISATYNY 3204 MHOM oday

INOTYSE : Aguny
I¥io 8| afieg

T 0 U OO PO O




0 o a o] 0 [v] I a o 0 0 o 0 I 1 vl 1s1e@acds voyeb)u; o
nw aQ a Q a o] 3 a o D a 1] a I I 4] LIGWUSIPREL | 13QIUN| o 04
0 a 0 0 a ] — b b] o a i} 0 i L 80 a1 sadQ Sumenay 3 B on
. c 0 n. 9 8 o L o c 2 H LU o [} i | L LIZILE[2E 5, ASNOLBICA y
| o bl 0 Q [ 0 L o 0 o [ 0 o ' ' BO sossy sousuRuE Bulpd 0L
0 o 0 8 by 0 a o a 0 o 0 0 ¢ N 50 D Buanosay 15 05
. CTANT o 0 0 b o a ! o . o 0 0 0 0 ! b o sepuade)  0g
| [M¥ATTA n o] 0 o 0 a 1] 3 : 0 3] o] a 0 1 I &80 MU DB Y337 BUpuncaoy 45 05
: N T i} 1] 0 0 0 s} _. 0 [} , c c n_ c 1 L a0 BEI0SSY AVURUB|LILY 0l
" mmmmw 0 0 o o 0 0 3 0 0 0 a a 0 ! 1 80 Jaquinig 2amiakiy 09
vzz'se 0 a 0 0 0 0 ! ] a 0 n b 0 ! b h LA  UOREBE Ol
95008 0 0 n 0 | 1 0 0 0 0 ; 1} ) o a 0 3 60 J0|RIBG0 aldinky Aaeap 03
BE —...u.m ) 0 0 Q o a 3 b] 0 0 [¢] o a I I I peeT asjusdizd 09
€eg' _.m a o 0 [ 0 4] 1] a i} 0 0 1] Q . 1 1 ¥ S30AIBS J2ILI0ISND ar
€628 ' o 0 a 0 N b 0 0 g : c 0 o a 0 { ¥l m_,_m_omn_w SILELISIUEH Buprng or
569'CE 2 0 0 0 [} 0 0 il 0o - 0 0 b b 0 ! Pl o) B ol
m.m‘m_vm 0 0 o a a Qa a Q 0 o o 4] 1] b L 0l BSNAUIIRAR AUNS ol
BEE'GE a n_ 0 c 0 1] i 0 0 0 0 o 0 3 3 _.ﬁ by o U UABLINO] 13N oy
EV8'08 0 0 0 0 0 0 } 0 0 0 a D 0 ! b a s adng D)
199y 0 D Iy 2 0 o o o T o a f 1 o L ” |Gyt seIDE: UAUA0IDY  DE
08’y o a | 0 0 0 | 0 o 0 & 0 0 i \ al JuBpUBLLEENS BSI0D 10D 0]
$15'6Y 0 0 0 0 o 0 L a o ¢ o a a L L 5t aweLpap @ Bugunig adag 0l
846Gy [t 0 0 o 0 0 0 g o a 0 4 ] 0 | v Josialedng asyK) s§ ol
opz'oy b 0 a 0 o 1 0 a 0 2 0 0 s G P 51 sosiatng aausuajuery Y
19p°'8p [} 0 0 o 0 0 N _u c D D . _u c z z mc m_m,_u_uwm( aauetdjuew SPINg 0
pEe’ Ly o 0 a ¢ ¢ 0 i 1 a i 0 i 0 0 0 L | b JBpy 98 4 UBlUpEs UBRMIAT 09
025°6% 0 0 0 0 0 0 z a o o ¢ 0 0 a z z 80 ‘a0ssy asueuskien BpE 02
85188 0 0 0 e o 0 ! a o b0 0 o 0 z z s vewosy pee) 0L
0£€'55 0 0 ) a D 0 z o o 0 0 0 o z 4 0 1adsayspunoid) page) 02
S89'p9 0 [V} [V} b i} a L 0 v} 0 o 0 0 1 L gl By SWBISAS [EanrELTRN e
000'59 o 0 a o o by a o o 0 o L i 0 I 0% oL1 2388V DY
661'38 0 B 0 a L L a o o i 0 a 0 a 0 ! al BampY Ok
PLy'39 z o a 0 a z i 0 : o . 0 . o . 0 0 . ¢ s LBLuSEpEI | JPWRdED 09
BE9'S. 0 a 0 I o 0 0 0 ] N T 0 i i a | ¥l 0jPEN0) AEEOSEY D)
€99'08 0 a 0 o 0 0 v ‘0 0 T S o o v r vo sadaayspunels 07
2528 0 0 o o L L a "o b o o ¢ o o 5 : oz SDUBLL( § SSANENG KOSV 0
080°0t 0 0 0 0 0 o 0 0 o o "o 0 o L L |uaiEBueyy Ssploe N0 0l
howe ) 0 o i 9 0 0 o o 8 § UEPOISHD i
, : el | M 3141 BOP

Hopeneiiiipy JuelianeueRy dey

- (LIND "TYNOL VZINYDUO HO)
ELOZ/OE/90 - T10Z/L0IL0 104 HYIA IVOSIHd AS AMYININNS INSWIMYEA LNANLHYARA
SISATYNY 30404 HHdOM
juawiedaq aosueldwon pue uoljoy sAfjeULIY

ALISHIAIMO HIUVISIE « QRHEFIINGHD « FOHTIOS

HOHL ODIXHIN AAHN

JINOTIVSE : Aq uny
Ty 4o g} abeq

Wd 51 L0 PEOZILTILO THO UNY
SISATYNY 32104 YHOM Hlodey

DR O U et e S




BPUNUNOD0Y B985

% 000 % aoo % 00D % oop % 00D % GO0 % oy %000 % 000 % 00D % gge % OKDS % OD0% YA pogz v 000G %00} meL Y
1] a [1} +] a o |3 a 0 1) V] z T L z ¥ leiay Jusunaedag

pig'92 0 v] b} 0 [v] 0 0 0 o 0 q o 0 3 ! I ol lil UE@IutDB | PR (BB op
yE9'0e 0 ] 0 0 0 0 ' 0 o 0 : [i] 0 0 o ! 1 £l JOJ3SUNOS PIY EoURL) OE
ser'er a Q 0 0 0 0 a 0 D 0 2 L 1 ) 0 L vl piv EPUELL 4G 1SSY NI
586'GL 0 0 a a o a a 0 0 1 b ) 1 1z Py LR G O

: ¥ : i ENTLT dneis

Ger

59110 PIV [EoUE]

% piL % o000 % 000 % oppo % MS % 98EL% gggs % EWlL % DOR % 00D % po0 % 98El % 9%TF % ¢piz %  GZPL %00k el %

5 0 0 ¢ ¥ 5 e L o 0 [y & 5 5t 25 82 Hujo L yudiedon
ZIE'sH 0 0 2 O a o L 0 0 o 0 0 0 ! 0 satlio] BN bd
Ze6's) 0 i a o0 L L 0 0 o 0o - 0 0 0 o ¥0 12 UG RdesspnoIn 0y
839°81 o b a o 0 0 0 b 0 a ! L 0 0 10 | KlEjEnag JMERSIIIDY 05
a 0 a o’ a a i o o a a 0 o 1 1o By 08
0 0 o a 0 0 1 a 0 0 0 L 0 1o sadsayspunoi ot

A L i i FuLa0r dnass

9er

€10Z/0€/90 - 2102/10/20 104

AWOTYST © Ag uny
it jo oz abieg

HY3IA TVOSId A8 AUYWIANS INJWEHV LS

SISATVNY d0d0d MUOM
juausedag aoueljdic) pue UoDY BALJBULILNY
CALISHZAIMN HOUVES Y + DHILIAMIONS « SONIIDS

HOHL ODIXAW MHN

UeENSUUIpy Jusiebetel 38

{LINN TYNOILYZINYOHO BO)
JNIWLHYATIA

Wd G L0 PROE/LEID TUOUNY
SISATVNY 20HO04 MEom Hoday




R I e O O G VN

SIEUGIIEN 851007 J|05)

% 00D % 00 % 000 % o000 2% £9'99 % 19'99% opo % 0070 % 00D % 00D % app % E£L'EE % CEEE Y opop % 00@ %00k HELIRA
[} i} o 0 Bl [} i} i) i} 0 0 £ £ 1] 0 & dejof pawpedag
ove'Le B 0 a 0 a 0 o a o D ] ! ! 0 o ] 80 S92 ¢ ARI2I9BS Ly 05
2987 g 0 a o ! I [} 0 o 0 o 0 0 0 0 b a0 Huoap et ow
104°G2 [ a 0 0 0 D 0 0 ] 0 0 i ol ¢ o s M 5393 J0 PI00D SIDAIDS LIWPY  0F
£96'65 o 0 0 a a i} 0 a 0 0 . a | Q 0 1 ] ISIIUH0S L85 IS ac
5’59 o o] a 0 I } o] a V] v] a a 0 g i Ovd ABo[oac) o 10s53)01: oL
665'GL o a 0 a L i a a o a D i} i} i) L avd LSILLBUROSE) |2 12553)014 oL
480" 0 [ Q 0 L 3 s} Q D 0 1} 0 0 s} L av4d ABOI0IPAL| O J05SBJ0L 0z
igo 0 o 0’ a z & 1] a . 0 )] 0 o a 0 4 #Bojeag) ja t0s58)0k] BlepossY oz
e ; ; _ s " ‘ ¥ ; 3%4uL80f dnosg
! ’ ’ qor
ERIVEIREETS]
% 0D % 000 % D00 % oop % 000 % 6D % pogz % O0SE % 00D % 000 % ooa % o0ez % 005z e oppros % 00062 . %00k w0l %
a a Q 0 o 0 3 L o 1] 1] L [ z € I ejo) uawiedag

08 @ b
151ERadS IS uap)
JsBeuzp suonersd jep!
SRR k]

FiLH 801

BORUNoIdYy [e1aussn

- {LINQ T¥YNOLLYZINYEUO 80}
£402/0€190 - 2102/10/20 104 WVIA YOS AE ANVINANS LNIW1HYdIA e Ly 450

SISATYNY d2H0O4 MHOAM
juewijiedaq souel|dIO) PUE UOIOY SA{JEULILLY
ALISHEAING HOHYISIY « SHILIDHISNE - 3AIDS

TIDWL OOIXHIN AN

ANOTYSI & Ag uny
z¥ 10 |z ebey

Nd §4°10 PLOZILTIHO U0 UNY
SISATVNY 3DH0L MHoMm Hoday

DS U VRS UV (U S SR B S




ERITEVE GG IE R RG RS

% 00D % G % 000 % 00D B0 % 000 % g % 0000 % 000 % 880 % oo % 00k % J0G0L ¥ pon % 40D %00k Hnl
1] o G 0 o 0 0 [\ 0 1] [ ¥ ¥ 0 o ¥ e)a] Judwetsg
Mg . 0 0 0 a 0 ¢ 0 i o 0 0 | ! D 0 ! g0 80 I A2fara5 AMEISLIAUPY (5
B 0 0 o a 0 o R L ' o 0 ! 80 a0 PG || AEIBRAS WLPY  0F
pLS0E ) 0 0 a o o a a 0 0 a ! 1 0 ] b g i : vg
Y91 0 0 0 i} 0 o 0 o [} L 0 0 ! or4 pI00Y GOONHG 101983T 0]
“4 e % L L LB - v - M.F_._._M_D_. dnoss
g ) qor
tiea(] oJenpeln
% oare % 000 % 000 % oo 000 % 000 % poool % 000 % o000 % 00D % poa % 000 % 000 % gpm % 0000 %00k HElalL %
0 8 a [V 0 0 3 ¢ a 0 a 0 1] o I V uje), wewpedag

Jadaayspunotd 0/

€L0Z/BGE/90 - Z1L0Z/L0JL0 o4

AWOTVSE : Ag uny
Zv jo gz ebeg

HVIA YOSHd AH AHVIINAS INIWLHVIIT
SISATYNY I0H0d HHOM

S3UBUS} LI 254n00 10D

{LINM TYHOILYZINYDHO HO)
INAWLHYA3G

usulliedsa asueljduion pUB UOYOY BALBIUIILYY

ALISHBAKMN HOUYIS L ~ TMIEIZONE » I0H3L0S

[ Lo

(5

—— e iy
RN m.!.l.L

Wd §1°10 PLOZILZN0 (U0 UNY
SISATYNY TOH0d HUOM adey




5301050y UBUINE

% 000 % oo % 0OC % qop % J000% % 00°0OL% oo % 000 % 00'¢ % Q0°0 % aos % 000 % 000 % ppo % DO %001 Heiel Y%

a a 0 ] 3 L a a o 0 1] 0 a [V} ] 3 oL matpedag

oLkl 0 0 0 0 ! ! 0 ] 0 0 : ] . ] 0 ] D 1 al Wi paessay BSIEAS 0 N
. : ! 1 or anos
qor

Kundag puegauioy

% opo % 400 % 000 % pop % 000 % 000 % gopol % €00 % 00D % 48D % op'e % ooo % od0 % gpe % 00700k %001 e
0 ] o o o o e o o 0 ¢ 0 a o £ £ sejog swpedag
74N ¥4 o o . } jesy soueusnye Su Di
6708 o b P L HRPRINSE 4 0
LI'SE L JO5IASING §PUNG al

r048

TV di
qur

1dwa Iy aor

SoUBUS] e[ SPUnoig

(LING TYNOLLYZINYSHO HO)
SLOZILI80 - Z1L0T/L0/L0 104 HMYIA VIS AL AYVININNS LININLE VLT LNIWLNY43a

SISATYNY 20H04 HHOM
juauieda(g aouelduo) pUE UCHOY SAIJEULILY
ALISHIAARN BOUVIS L « DMLaANI0NE » 2OHIIDS

AWDIVSE : &g uny
Iy Jo £z abed

Al G510 PLOTILEHLD -LO LY
SISATIVNY 20H0- MHOM Hloday

— P e c

e [ L s | P— [R— Sp—, [R—'




vSYol

% 000 % 000 % 0000 % g % 22T % TEEE% L0l % MR % ODD % DOG % oo0 % 9555 % 2899 % ppo % HLE 5004 Heiol %
] a Q i 4 z k 1 a )] o 5 ES a v 5 pejag U edagy
iz L 0 0 0 0 0 ] t ] ] 0 o o o 0 ' 80 SSVI0 Nl AIBR RS LY g
ToR'GE C ] 1 o] a ] 0 a 8] b] Q I l a o I av4d :m__m:w IR BIEER]] oe
mm.m.m.mm o ] 5} 0 0 0 [y} a 1} 0 ; 4] 3 I o 0 I avd SSPLIELATY [FEBNGEU] v
CB8'5y 0 ) 0 0 e 0 a 0 0 a . a ' L o . 0 ! vz USRS BP0 0 Jd 1SSV L2
Q00'6¥ 0 e o g ' ! 0 0 0 o 0 0 0 o * 0 b av3 SUOEDRNWINIOS 0] 19153V 0%
928'vS 1] ] 0 u] 0 1] 1] 8 0 a & 1 } 1] . ] i a4 ysybug |0 10558104, | BIBPOSSY oz
vLP'EG o a 0 a 3 2 a a o fi] o a a o] : ] i o DN I JOSSI0AL
08609 0 Q 0 0 0. n | 0 D o : b a 0 o i 1 avd gBEnblE UBEIDA JO J0
] a 0 0 o n a n g : [} ! L 0 0 1 SURYV SMIBPEDY oI\ BIEPOSSY
L) ; : ¥ il Tl y sap JLL ROr
I
SONIUENT
% oro % op0 Y 000 % pop % 000 % COD % opap % 90D % 00D % 000 % ggm % oo % 000 %000k % 00704k %00k Mol %
o a a 0 o 0 a a o 0 0 a i} g g g o juatnedsg
9RE'ET 0 0 0 0 o 0 a 0 D o o P L l 10 A L 0
09968 0 0 0 0 0 0 8 o 0 D o I | | L 532056} LEN e
45258 1} 1] o 1] o o o V] " a o n_ ! 1 b 80 S80.M0SEE Ve | [+18
0§10 0 @ a o D 0 o 0 0 0 a L I | 8l SEINOSEE LISUIDE] o
0 0 : a a a a 0 o a L 1 San0say ULNE A o
,m I . N . ‘i FILLEOF noio
. qop

£1.02/0€190 - ZEOZ/10/40 104

HYIA TVOSI4 AG AHVINWNNS LNIWINYd3d
SISATYNY 30d0d MdOM

juswpedaq] asueldnog pue uoloy SANBULINY

JWOTYSE ; Aq uny
¥ 10z abeg

Lo o

ALISHIAAIMA HOHEVYISIY « QRIHBARIONI « IDHIIDE

HDAL ODIXHW AAN

CERIGUES IV E T

(LIND TYNOILYZINYDHO 10)
INIANLEY 430

Wd §1:L0 PLOZ/LEID (U0 LUNY
poday

SISATYNY 20d0H HHOM




JUSUIIEda[] Se0Inag UONEUIIB)]

% 000 % qoa % oe'd % oo Y 0000 % 00°0¥% g0 % 000 % 000 % 600 % pbp % o005 % 000§ % poap % 0004 %00l 9l %

[i] a 8 [ € 1 a a5 0 1] a [ g 1 I ot qupe) juduhdlag
00z'L€ 0 a o o o a a o 0 0 8 I ¢ 0 0 L 2 vadne msgesds ok
552°5E ¥ a ! V] a 3 3 ¢ o a a a a 1] o a + V4 VI O [5HUBIE LDIasty e
PEI'TS 0 o : D o b L a o 0 o 0 0 0 i G ! v VHTLISIUBIS Lpeasay 8
mmw.?m i) [ 0 Q 1) 5] 3 D n_ mu 1] [ I 1] D L [ hm_m_m_.:.w_\,_ »:—uhmﬂ_h‘ o
EEY'bD 0 ¥} 0 0 b} 0 Q 1} 0 0 0 : 1 1 0 g 1 t vl o sabeuepy wizifolg (e
£99'19 ] 0 9 0 0 0 0 0 o ;¢ D] ! L D ] } H vy3| sabeuep welioly e
00g'el 0 a 0 0 1 ] 0 a o : @ 0 o 8 P L z Fa UEJSISSY LDI2B38E OF
92266 0 0 0 o o ! a a 0 S T ! 0 o 0 L b 0e
PEg'z0l a 0 a [1] 0 1] a 0 4] _ l Il 0 L gz YEE saauug yaieasay) 1S 0e
: Y BN 7 19 i : i ! : ‘ ERITTR: Ly dnoyo

. qor
Vgl
Yo 00D % 000 % 000 % pap % EEWE % ELEE% Qoo % 0070 % o000 % 000 % GO0 % 1593 % 4995 % pop % 000 %00k el Y
] 0 a ] 3 t 0 g i} ) I} z z 0 0 € zjeja g aundedag

LS GIMJOS oe

|| BIMIBRE |pazEssg e
SNUBES (PIBBSRY 1S ue
L1 20F il
. gor
YsSvoi

- (LINM T¥NOLLYZINYDHG HO)
€LOZI0EI00 - ZLOTILOIL0 404 HYIA IYOSId A8 AUYIRINNS INIWLHYJ3A N ETIR AR

SISATVNY 30H0d MHOM
jusuntedsq asueldwon pue LoDy SAlJELLILY
ALISHEAING HOUYISIY « FHIEITHIGNT - IOHIIDE

HOHL OOIXHIN AAHMN

Wd GLIE0 PLOZILTIL0 U0 Uny
SISATYNY 30404 HHOM Moday

AWCTVSE : Ag uny
¥ 10 5 abey

(o S o N e gy ey e —

D e S T R ) JE S U S Y




Ye O0SE Y 000 %000 %

+ 0 a

ao’s
0

9 000 % 00GT% gonp % DOSE % GOD % 00D % gp0 % oo % 0052 % gpas % DO0F

0 1 Q I 0 0 1] a 3 z [

%001
4

TPy TEuTa

R LT

el Juainpedag

pELQZ M o JuEpLE[Y WS- Wy uawidinb) 02

mwa.mn o 1syenads voyEasy eosiyg ov

98798 b} yoeod ffiny g vods qnio pead 0%

755'95 uonealosy BasMd i ol

B Fniw_:ﬂ- AL HOP ;_::.U
ger

SSNE IR ERELY!

% o050 % 000 % 000 % ggg % LTLP % I3Hk% gpee % 000 % OO0 % 00C % ope % EE® % SEd Y semp % 00708 %0 e
0 0 0 D 5 5 ¥ o 8 o 0 L L z 5 zL ejoy ledaq
90562 0 0 0 0 0 a \ a 0 a - o a o 0 i L I UspIPa( WoTRIAL 0P
Bvze 0 0 0 0 0 o o a o S o . o 6 a ¢ ! ¢ g0 QS1 0 JOIRRI0aD B0 08
ora'Tr [’} o 0 s} i} a o 0 o ) : 1} [} G 1 1 | 1) TR, Loday 1R eE DE
oLa'zy D 0 0 0 Q [l 1 o 0 c 0 [s} o o L 1 Zl 15|{EISU] SUDIRDUNMLIIOOSS), o
66E'OF 0 0 0 0 } b 0 b o ] o 0 o 0 Y ¢ gl saspalng SRS Ul OF
026’6k 0 0 0 0 ! i 0 B 0 0 0 o 0 0 ] b W seomIas suojEaRIuIeS A0S Dk
00D'2S 1] 4} 0 1} 0 o 8 [} i} D i} 0 0 2} 3 ' ojeNSILILIRY $UBISAS [2]oU o)
05468 0 0 ] a 0 b L o 0 0 o 0 0 a L L sy peneibol]  OE
0gLEs o 0 a 0 ! ! 0 0 0 0 0 0 o i ] 1 Wy BSEARIE0 APRID 08
5ZL'89 a 1) o o a 0 n_ o D A] c v L o 0 1 111 1sdieuy weiboig ug
80822 0 o o 0 ! L o o o . 0 o a Y a 2 L saapuag oM B 01
025'504 o C 0 o ! b ) a o ' oo 0 R o 0 b asiieany - ol
M Ay o) H ¥ : ;s ; T4t 801 dposs
5 T yof

€10Z/0L190 - £10€110120 104

ANOTYSH - fg uny
Z¥ Jo oz abey

coo 0

U W

HVIA TVIOSId A8 AHVIRIWNS LNIW1HVH3A

SISATVYNY 30404 MHOM
juswiiedag aoueljdiion pue LoDy BAIJEWLILY
ALISHBAING HOHYISAY « SHU3aHISHE » 3IH3I0S

TIOHL OOIXHIN MHN

[R——

b

L

JE————

|

[

FL\M [

VTSI ETg e B GFETS T Y)

{(LINN TYNOLLYZINYDHO o)
LNF1IHY43a

Wd G140 PLOZILEIL0 (U0 uny

SISATVNY 30404 MHOM Jloday




SIAl
% o0 %h o¢h % 000 % oo %h I600L % 00O0L% ogo % 008 % 0OC % 00D % ooo % Q60 % 000 % ggo % 00D 00k oL %
0 1] o a L 1 [ 0 [} 0 0

0 0 ’ [0 0 1 ijejoy, quawedag

285 BANNISKIHO)ENY RIS 01
JuLgor dnaig
T “_nﬁ

R AHUEI

(LINM TYNOILYZINYDHO MO}
Ci0C/0ES0 - ZLOZ/H0/L0 404 HYIA TVOSIE A9 AYVININNS INSINLHYJIG

NEIRZEL
SISATYNY 30H0Od HHOM

jusuniedagg aoueljdwo) pue uonay aalleullyY
ALISUZAINA HOWYIASIY « QHIEIANUONT « OH3UDS

HOAL OOIXHN AHN

AWOTIYSEe - Ag uny
Iy jo /g abed

Wd §L: 10 PROZIME/RD U0 UNY
SISATYHY Z0H0- HHOM poday

) S R — — JRS——
R : [N - i

SRS S A

S R B




e

% 88§ % pez % PEZ % pez Y U855 % 650L% zeg % 000 % F6Z % 00D % g0 % g5tz % k8T % gpg % HLP) %00k o) %
z 3 1 L Bl 74 £ a [ 0 0 8 6 4 g VvE jJelo) WARLPEedag
gzi'ez 0 0 0 0 o o 0 0 b 0 o ! 0 o ! 1 I[RURP 1000 BONO O
za6'5t a 0 0 a 0 2 o 0 2 0 o o L t L 1) SoRsIBOT [BUOARLIEI PO0D  OF
1@l 0 0 0 0 0 0 L a5 - 0 .0 B i L 1 1 JoEtpioar) ALY AowEM 08
1RIE o 0 0 0 a o 0 a 6. 0 ! I o a ' vl )
196°0¢ 0 a q 0 0 0 L a o - 0 o 0 D) L L ¥l dg J2IBWOWISIAZ ISHUDRS A OF
556 0 g 0 0 9 0 0 o 0 g t oo a I ' ' T Sidl 10 piooD pRLBA 3ONC O
aew'Ly 0 a 0 a b L 0 ] 0 0 0 o D 0 L 51 paueg Aolan] pes 0
a0k 0 (I a 0 0 0 o 0 3 _ ; 0 0 L TR Dadg BIeMPIZH ISIVSRS NEIS 0%
o005 0 o | ¢ 0 ' A 6 0 ¢ 0 0 0 9 ! gl VOSSVISIULID ISIUERS 1B Ot
%.o._w V] a ] a 0 ) 0 li] 0 . 4] ! ) ! l 0 b } 21} s||e0ads BIEQMSHUDLS (IS LE
Bvees 5 o 0 0 0 u o 0 0 o 1 b a T o ! v WpI00Y) JULBAISIUAIS NBIS  0F
008'25 o 0 - a 0 1 L 0 o : o B o g o o 4 i jsuzpg yeig jeabopwspg o8
ver'vs 3 0 o 0 0 ! 0 0 0 0 0 0 o 0 I " wfiug sEmpEHASILENG JEIS 08
Zo8'aS ot 0 o 1 1 0 o 0 o i 0 0 o 5 L ¥l amgar) § ey BIndun) BOGUER  0)
b50°95 0 0 0 o L L 0 o o o a o 0 o ] i 1Siueps g pobopses  of
125°95 o ° I o 0 o 0 o o 0 ' L a o ' gt (UBIES JRIS-IRHPID0T BS O
08165 0 ) a 0 0 0 L o P 0 o a o L L ar soauiilg arexpay ABooLIsES 08
EOD'ES 0 0 o 0 L L a 0 0 s - 0 b a o ! 0z SBupy JepodieaBug i 02
9£8'49 a o 0 a o a o a 0 a L | 0 o L z USRS JEIS 1S DE
Bzv'6a 0 0 0 0 ! b o o a 0 0 ) ) a b L IWDSSV SRIMSIUBDSEISIS  OE
208'69 o 0 0 a 0 0 [V 0 o 0 : L L 1] o L 0z ISNUEISS )RS olEs OF
LECTL 0 0 0 o L | o 0 o . g ¢ a a a o L 2 suojeset) ppat Jeaubig ug g
PED'SL ) 0 0 o i : o 0 o ¢ 0 a 0 o 0 ' T ISMEIOS LEIS JOLBS  OE
03024 0 0 0 0 o 0 0 a 0 l . L L o a 1 7z wlewpoed AUy vy 08
pIzLL 0 a 0 0 1 i 0 2 0 )] 0 L h) o V g popEeulblT BRMOS SRS OF
0EZ'r8 a 0 o ] 9 5 0 D il 0 ; o o o b i oz suoqRISHO 0ANT B|@PossY 0L
bI0'eR 0 0 o a ' ; a o . 0 o 0 0 0 0 \ v ol
93908 0 a 0 a b b L o+ 0 0 i a o 0 L 4 suogesad pf 4
0y0°0Z1 0 0 0 a z z 6 o a0 0 0 0 h z i VOSSVA/SIUI 10 1SILeRS RIS 08
szl o0 0 o :oa z z o 0 a a a 0 0 0 z 0z S smuens s e 00
SPa'BEL . n, 0 0 ) l I o o B : b a a o 0 L 5z BJUSS JSU( EISSRA I O)
a1 20 1 ! ! b v 5 0 0 o £ a o 5 8 ' 1 fu3 arewog 1SRUBRS JEIS 08
L) 2 \ § , v : a! r “ B CZHILAD dnoig
§318 el Tt ) o
EH]

- (1IN T¥NOILYZINYOHO HO)
£L0ZHE/N0 - TLOTILOILO 104 HYEA TIVOSIH A8 AYVRAINNS ININLHY4IA INTIWLHYIEG

SISATYNY 32HO0A HHdOM
juawiedaq] aoueljduion pue uojoy sAlBWIIILY
ALISHIAINNA HOYYSES3Y » OHIHTIHIONT » IOHIBIAS

HOHT, ODIXHIW AHN
ANOTIVSE - Aq uny ‘ Y ; : . Wt G410 P LOZILEILD 1O uny
Z¥ Jo gz ebeg - SISATYNY 30HOH HHOM Hoday

Coo 02 [0 oo (oo (0 Om (o0 oo oo 0o L0 T3 T




% 00D % o000 % 000 %
1] 0 ]

a0t
0

% 19'83
(1

% 19%9% o000 %
T 1]

aoa

% 00°0

D

i

a0'o

0

%

000

a

%

teeE

b

%

tEEE

2

Yo

00’0

D

%

an'o

Y00k

e

el %

yuog uawnedag

% 000 % oo %000 % pop

% 1S'8T

% 15'82 %

00°0

% 000

1| A12131085 BANEAS
ABPOSSY YEDSEE De
WA O IDSSAI0N

Bhameatbug S|elajep

feIoL %

£L02/0E/90 - T1OZ/10/20 104

ANOTIVYST - Ag uny
T¥ 1o gz ofied

L

... .2 [ =

r— CE

J

SISATVYNY 22H0d MHOM
jiuaugaedaq aosuelduion pue Uo}DY BALBULILY

ALISHAAN N BOUWVIS Y - DHKAFHIHHT » DHUOSH

HOAT, ODIXHIW MHN

[

HYIA IVOSId A8 ALdVIRINNS LNIWidY43ad

62'vl % % 0070 Y% o000 % 898EF % 98ZyY % gyt %  LS'BE %00ak

o 0 0 1} [4 z L a [ ] B € € b z Z ejoL ) wdogy

o [l a a 0 i} 0 i} o o o : i | o a L 50 IRl fizian ot

o o 0 0 ! } o a o 0 ¢ a a & 8 ! 0 el hewn ar

0 0 o a 2 0 0 0 o 0 ! ! b 8 o L 10 114981 MEIGE b
¥oL'ke 0 0 0 o L L o a 0 g 0 o o ) G b &0 [ ussy yoal Aqn op
2094z 0 o o o 0 0 o a o ) o D 0 L i L £1 jssy sl skt oy
eL18r 0 0 i} 0 0 ) 1 o a 0 a 0 D D | L 31 s siwe)sAS AmEn op
agk'pl a a 0 o 0 o 0 ) 0 0 ‘0 L [ o 1 zz Ay gt
o Py EHAE . FLi i L EOF

RIETAT

(LINN TYNOILYZINYDUO HO)

LINIWLHYLIA

Wel G110 PFLOTILTILO U LNy
SISATYNY 30U0 HdCm hodsy




ar
1

% Ya 4% 0700k % 007201 % Ya 0070 % Q00 % 000 % Yo a0'e “woelk

L

% 000 i) o % a8'0 ooa % oo

]

00’0 40’0 00’0 %

o 0 1] t

biaaaurbuy [edotin]

Q0L %

o) juswedag

Bu3 [Eolueyds JoId 1SISSY
L aqr

T [ESHIBDa

% o600 % ££8 % 000 % opoo % 999 % 008.% gap % 000 % 00D % 000 % gop % 9 % 289k % oggg v £EB %00k AEeL Y

a L i} ] 3 6 a o 0 a9 0 z z \ I 7L ipeya, Judtipedan
0o0'g 0 i} i} 0 I 3 0 1} o [V} a o 0 o yley-iempay T e
BEV'GE a 0 ) c a 0 o] 1] 1] o 1] ,n._ a f L 1sepads JedsQ saNewaEy oF
VER'bY 0 ] 0 0 i l 0 0 0 0 0 ] 0 0 ulEyeRsY] Og
pEr'sp 1] a a i} 0 0 0 0 0 [v] i I v} 1} SONBLBL I 1O 0] Dz
BLLVE 0 o a 0 1 1 0 a 0 0 a o o o SOjBLIBUIR O 01 3058y BE
B9P'S5 0 o ‘o 0 L v o o " a o s o 0 o e O 101 BIBIBOSSY  DF
246'45 Q 0 o q L 1 o ‘o B a o "a 0 0 |2} JO 085801 ] BIEDDESY ne
000'88 0 o o B 0 0 a a o a 0 L a a Isifepads UBIBINPI YIEW 08
m_\m_‘h o i} 0 1] 1 L a a a o a ‘o b 0 e EREEEDILIN]
£55'502 0 I 0 0 z e a a 0 ; a o D 0 sopEWBIYE |0 1055810

4 ‘. oy v L ' i gor
I

£10Z/0L190 - TLOZ/1-0/L0 104 HVIA TVOSId A8 AHVIRINNS INJWLHV4IA

SISATYNY 20H0d MHOM
juauntedac] aoueijdwon pue UOLOY SARBULILLY
ALISHIAINA HOHYISIY « QEIHIINONT - BOH3I0DS

HOH.L ODIXHIN ANHN

JWOIVEr : Ag uny
Z¥ jo pg sbey

L= [T

L=

e

{LINN T¢NOILYZINYDHO $0)
INAWLEYdAA

Wd S0 PLOTILE/D o uny

SISATYNY 30H04 MHOM Moday




180

% 606 % goa % 000 % oon % SVSP % SSPSY% gzar % 000 Y 00O % 00 % ogpp % 818L % 6KBL Y poa % LELT %00l oL %
! a a ] g ] £ 0 ) i} o z z [ £ Lt i(eo ), Juapiedag
£60'ZE 1 i} 0 a o L 0 0 a a 0 ] 0 0 bL b 2 g sopiadc dmba fap o9
aoe'oy 0 6 0 a o ] o 0 o .1 1 D ] oL B3 vouawnas ondg oF
ey 0 ) 0 0 0 a o ¢ oo 0 0 a 0 0 b 2 $B3UIBLT |PILIBUABIY OO DX
1£1'59 0 o a :on L 1 1] i o ¢ 0 a o i] o [t .ao,“n:._uu._. ot} pEat ag
vvw.? 1] o] a 2] 0 0 1] o D ’ 0 a i} ) 0 ¥ 4 Jaauybig somoUaY pea’ s
o_um—m _u 0 4] o F — o 0 0 0 4] 0 0 4] 9z A3 MBLUNISLY |SHUBIDG peaT [
02828 o o 0 0 I ! 0 h) 0 0 0 0 a 0 i mbevepaloid 01
008’13 0 0 0 g N 0 0 0 0 ¢ a o o 0 ' 1 maupia ot
Qac'e0k o o a ¢} I I o o W] Q o o] o v] 48 SI0N0D FEM0S PeaT] ue
B28'G1 1 0 o 0 0 i i 0 0 o 0 | 1 D 0 sz s pafolgpsbeuey sdoasals), 01
o0p'zE L 0 a 0 0 L L a o o o a 0 o sz Oy o 0B webag )
! . . Y | ' i ‘ i TILEAT dnosg
3 4 2 s qor
. oum
% 00D % D00 Y% D00 % pop % O0SL % 005L% ppo % 00D % 000D % 000 % poe % o0 % 000 % ogosz % D0EE %00t L
[ o a 0 £ £ tr 0 0 0 n 0 i} ' L . jejoy awedan
15107 1 \ i ) | fiejainas ane &
82148 0 0 L oV Bug [EIap jo XS5OI 18SY  DE
LA o o 1 A upsauBuy BuLny 1o 05580 DE
85192 4 L JBUZ [BIAUIN O J0883)01] DE
Jenuy Tag saafojdug gL agp dnoig
F : ) qor

£1L0Z/0€/90 - TLOT/L0/LD 104 HVIA TYOSId A9 AMVININNS INTWLHV3d

SISATTYNY 22d04 HMdOM
juslwipiedacy soueljdWon pue UCIY BARUWLIY
ALISHIAINA HOWUYISAY + DHIUIIHIONG - 3OHII0S

ﬁmUﬂH OOTXHIN AHN

FINOTYSE : Aq uny
Zp Jo | abed

huaaumbig [efauty

{LING TYNOLLYZINYORO HQ)
I E RS LS

Wd SL40 PHOZILTILO 1o Uy
SISATTYNY 30HO04 MuOm Hoday



%

oo

% Q070

i

Y

oo'o

0

%

(VR
\]

k3

60’0
[

Vo

000 %
0

[Cil]
]

% 000 % 000 % oop % o0'st % O0°5L

0 1] ¥}

% O0a
0 £ E

% opg

}

%

na'se
b

%00k

nnajonjad

£10L Ya
ejoy uswaedag

%

o'

%

ooa
a

%

L]

a4

%

og'o
Q

Yo

00a
a

Yo

000 %

o

000
1]

0a'd % EEEE % SE'EE

V] t L

% EEEE % O0o0'h % 000 %

i 0 ¢

% 19799
z

Y

19'89
4

%00

15| Bugunoody g ol
LEHILE ] m:z:...muuc. ov
1s6eLR aouduIag __c;ma. ol
! dnoug
qer
Hod KEq

HUILTE)

HejaL wadedag

S5 40) JORIBIE] ULISISSY ol
LEag) BjRI00SSY ™

S auuspRaY UAPN|S Jo 0BI0 ol
L 90

s

£10Z/0L/90 - T10Z/LOJL0 104

JWOTYSE © Ag uny
v 1o gg ebey

HVYIA 1YOSId AB AUVINWNS INAWLAVdI3A

SISATTIVYNY 20dO0d MHOM
juswiedaq soueldo) pue UOHOY aAleWIIlY

ALISWIANA HOHYISHL » DHYITHON » IOMDNTS

HOHEL ODTXHIN AN

(LINM TYNOILYZINVSHO H0)
LININLEYdEA

Wd G110 PHOZ/LZIL0 (U0 uny
SISATTNY A0HOL HOM oday




Ao 1504

o oo %k obe % 00D % oo % J00QL % 00DALY% ppp % 000 % 06D % 000 % ospn % ooe % 0a0 % pop % 00D %001 HRiaL %

ieje g Judlupaedag

[} ] i] "} L I U ] i a a a a 1] a

000'DL ) 1 0 C b ovd 018t ue
oppes 0 0 ¢ L o P ) ) ( : ) : . 1 9l Jaaubuz Lo s
) . . : | v S Mg |0 J0I) DOISY 02

1SNUAIDS LIZBSDL] DUBLUSOILIY oe
sopsAYdos sy JO 10558J00d T4
soishig Jo 10552104 T4

ERERER:NY dnougy
o yor
S2ISAd
% 00D % 000§ Yo 000 % opp0 % 00D % 0Q0°0S% opo % 000 % 000 % 00O % oo % 0O0DOS % 00DS % goe Q00 a0k EIEL Y
b t [ [} ¢} n o a 0 B D L L o b z sejoL ougedag

(1 frejausas RSPy 05

ABUT |34 1O 1012) BEIDSEY [}

UL EAC dnoi
nor

wma[onad

- LLINN TYNOILYZINYDHO HO)
£1L0Z/08I90 - TL0Z/LD/L0 404 HVAA TYISId AS AMVINNNS ENIWLNVA3a WZINYOHO o

SISATYNY 2004 MdOM
juswiedeq @oueljdwo) pUE UOIOY SAlEUWLILY
ALISHIAIMN HOUYASSE « DRINITHISHE » 3OH3IDE

Wd GLIk0 YLOENLZIL0 U0 UnY
SISATVYNY 20d0A HHOAM Hjoday

JNOTYST ! Ag uny
Z¥ 1o g¢ abeq




[05I0H AlFadoid

% 000 % gp % 000 % pop % 000 % Q00 % geee % 00D % bo0 % 00O Y noe % 00D % DO'0 YA sgom % 00TQOL %00% el %
0 0 ] 0 o i L a V] 0 0 i] 0 Z € [ epey, oy edag
: o " ’ 1 1 i TR apssy USHEWIJU] & oy
{ uBp3RId Q1 |58V 8 ol
wapisald 0l
ERTEg: ey dnoig
: - tof

350 sJtapisald

% 000 Y% ope Y 000 % ppo % 000 % 000 % pro % 00D % 00D % 00D % poo % 00'SZ % 005 % gpgL % 005 %00k Hmol %
o 0 @ Q 0 ] i} o )] 1} ] 1 ! € P p spejo L yuinupredag

LTI LEDN] 03
sog isod Bl ot
1B €150 [
JyL1L aar dpess
' gar
aljo 1sod

(LINM TYNOILYZINYDHG YO}
£10Z/0E190 - T1OZILOILO 404 HVYIA TVOSIL A AMVININNGS INIWLHVLET NIV
SISATYNY 30dH0d MHOM

wswiiedaq soueildilog PUB UCIOY BAIBULIIYY
ALISHBAINA HIBYISAH * DFHESIARWIGNE « I0DHAUDS

HOHL ODFXHIN AAHN

W S L0 PROZ/LZ/LO THO Uy
SISATYNY JOH0A MHOM hoday

INOTYST + Ag uny
Z¥ 10 ¥¢ obed

T Y S S




[i] 4 V] [ ¥ at D 0 € 1] hi] ¥ XL L S [:{8 sejol aledog
ﬁw?.m.n o o 0 o 0 b 0 a 0 i a | L ) ) ! ! UIPY Delbld 0IIPI0IT b
50558 ) o 0 0 0 0 0 0 0 0 0 o o 1 ! ! H iR s0 v
BOZ'6E o o - o a o 0 a 0 b o 0 0 i 0 0 b £ DLHND 10 URIUNIDY LREsaY  0F
a5g'sp 0 o 0 b ' 0 a o 0 a a 0 2 0 ! o BIYP.000) ULERIUGSL UBLINIISY] D)
806'5Y ) a e 0 i o o o ) o - a | L o 0 ' Pt sossy Qel 0%
vaL'sy o ! 0 | o ! 0 0 0 a ¢ 0 a D 0 ' 1" IS(UBPS WIBSSAN IS OF
70909 0 o 0 0 B o 0 o 0 o B 1 ' o 0 1 m |BROSSY LONEUGOI| [22NPE) 0
00’19 0 0 0 0 D 0 0 o ! 0 ) 0 ! 0 a ! n saeubuE yEasay 08
655'c9 0 L 0 0 0 b o a o o 0 g 0 0 8 b s JSIUBRS YAty 08
£ER'sL 0 o 0 t 0 L 0 o 0 o 0 ) 0 a ) £ 2z B posiaN § SAIBNS D3
005'52 0 ' a 0 0 L 0 0 0 S S 8 g - o ' ve SqUBPS WaIEasay PRSI UOIDAS D
gps's! a a o o o ' 0 o ) 6 ! 0 o 0 0 o 1 R Dilyd ISIUS0S 202833 OE
PED'EB 0 0 0 a 0 o o . 0 a o . 0 I b 0 0 L 1z Peat UONAIGABY L [BLISIEN O
£95'v8 0 a 0 0 L : o 0 0 o 0 ¢ ¢ @ 0 0 ' 1 2088y YNEASELPEDL LOIIS  OF
0069 a 0 0 0 0 0 D 0 b 0 I TR 0 0 ! e [SRpY g JBuneBold SSEQRIED OF
OSO'SEL o 0 o 0 ' ' a 0 0 0 o 0 0 0 0 ! A 1EBLBUT JOWBG/PES i
£16°35 0 ' 0 0 8 ' g 0 0 0 0 o i a 0 0 ! 52 ot
SOV'JEE ¢ 0 2 b o o a 0 a o 0 0 0 b vi 1SJUOPS FSN] V0SSV 02

ey 3 : 10 , o1 \ ot ) fgdws 89D o FUl aor dnoig
: i B s A qop
Judd
% LEEE % oo % 000 % gop Y% BECE % 1¥98% gpppe % 0070 % 060 % 000 % ops % 000 % 600 Y ppo %4 ELED 2004 el %

3 & Q 1] L z 3 [i] 0 [ D o a o 1 € eya] uaupedag
Ge5eE 0 o : ) 0 L i 80 uipy Apadols] JsyEsds [+
1B0'0E b 0 0 0 o | gl sy oAueD Apetond WESESY 0l
oazzL 7 Apados jo 0pEN1 DI

[ FILILBOT dnaig
tor

BN iiony Apadolg

- (LINO TYNOILYZINYDHO HO)
£1L0Z/0E/90 - TLOZILOLLD 104 HYIA IVOSId A8 AHVININNG LNIINIHYd3A LNEALE Y AT0

. SISATTVYNY J0H04d MHOM
juswiyiedaq] esuelduwiod pue UOLOY SAIIBULIY
ALGHRMNA HIHYISAN « SREERINOHIT » IDHIIOS

HOAL OOIXHIW AHN

AWOTYSr: Aq uny
Zv Jo ¢ abed

Wd G L0 PLOZILTILD (1O UNY
SISATYNY 30HOA YHOM foday

mm S SO U SRS

SR T O O VY B -




% 000 % o0 % 000 %

o Q 4]

an'a

1]

% 000
a

% 000 % oo Y 0DD % 00C % 0070 % o000 % 000z % oo0Z % gope o, O00E

o a a 0 a 0 L L ¥ P

Te00

ERI I I EER

JEelL %

JJeja) Waiedag

1suopdasay ¢ peDd 1 98ds -
’ Buisegang jo J3ing
) j) 124ng
Buserpmd 1a
auaor

BUISEOIN

el

% oo % ZTEZ % 000

0Z/0L/90 - 210Z/10420 104

OIS : Ag uny
T¥ o of afiey

-

e

% 95°%

% ez

J—

% opa % a0 % 000 % pop % O'SL % 00§L% o9 % 000 % 000 % @00 % opoo % o000 % 000 % posz % 00°ST %004 eal %
[} 0 0 [ € £ [} 0 D 0 [} g a 1 I iejay eaunedag
81T o 0 a G 0 a i 0 0o i 0D 0 0 L 30 || Algja10ag aAlEsEILAY S
LETE 0 a a . ! ] a 0 0 : 0 0 a 0 ) JOBURI0D {SW 08
20695 a 0 i } P ‘o 0 a o ¢ 0 0 0 0 v anpIASd JO 01 BIBPOSSY 0L
218 i g 0 L L 0 ) o "o Tw a B 0 ; Ao pAS  Jo 0s5a0k] T
i n : v FIUL HOP dapag
o “qer

% g9§55% 000 % Q0 % 29'8L % 000 % 000 YhiogZtd %h geag Y 9ss % 95E

HWIA IVOSId A8 AHYININNS INGNIHYJ4AA

SISATYNY 32H0d MHOM
juaunieda aouejduwion pue UONOY SAJBLLILLLY
ALBHIANN HOUYASIL « QHIRIINIHNT - BOHIIDS

HOHL ODIXHIN MHN

%004

(IoEanpa g ABO|OoASd

el %

{LINA TYNOILYZINYDHO HO)

INIWLHYAIA

Wd G410 PHOTILE/LD U0 Uy

SISATYNY 2040 MHOM Maday




e BuHsauibig 7 o0Ua0g

o 000 % opp % 000 % pep % ODO % 000 % oo % DOO s BTPL % 800 % 000 % 4582 % 9BTF % plis % PLIE %,00L HROL %
o q Q a 0 1] 0 0 L 4] 1] z £ v P N I|ejn ), Juaiedag
a52'ct ] Qa ¢ €l _,:m_::ouu,._. 212858y o8
:.m—w 1} D €l muEO SNg ILZ|HR0DDY YHEasDY i
D:mn_v 0 o gl UZ|UNGIDY LDIEDSDY o
cm_.w.E.\ 1] [1} 518 WRUNODIY |1 10RIBE 11
mnmmm 0 a FL 1sdpEry 1500 12040 e
mmwmm o c €1 O |0 JUEILIREIIY LD IEaSaE os
SLVE 2 0 9l spoalni] peiosLOES |0 aPaN) DI
! dnaug

TUILBOF
T BN o

% oo % oo % 000 % oo

0 q o 0

% ODSZ % 0052% a0 % DGO % 000 % 000 % go't % opos % opoos Y gosz o 00°ST %00}
00’5z %

3 3 4 0 ] 4 0 z [+ I I 4

TRUnOa3Y Spund pajoisag

HEI0L Y

“[ejoL yuswpeldaq

1BL0E
[ir4: 414

|t AIR2131995 SANENSLIPY s
muLey [sibujougpa), 15 or
ez e m_u_cmmt pangd g
Ok
dnaso
qer

FUILEIF

£10Z/0E/90 - ZLOE/L0/L0 404

ANOTVSe © Ag uny
Zr jo g sbey

HYIA TYDSId AE AMYINANS INIW1EVLEA

SISATVYNY 30d0d MdOM
juswiieda(] eoueldwio) pue UGy dARBULIY
AHSHIAIMND HOUYISHY « DHIHIIHIONS ¢ mDZm_U.W

HOHL OODCAIW AAHN

391]j0 Slensibay

{LINO TYNOLLYZINYDHO o)
ININLH Y (3

N GL210 PLOTILTILD (U0 Uy
SISATYNY 30804 Muom Hoday




IENEREEIE IR EE

% 000 % pge % 000 % pogp % ODSE % GOSE % pon % 00°C % en'o % 000 % opot % oogg % op'sZ % pops % 00°0S %004 HejoL %

0 0 a 0 i I 1] a i} 1] 1] I 1 Z T v sjepny jadiaedan
89261 0 0 0 i} 0 i 0 a 0 ol B D 0 a l 1 1 0 Alag ounod 1 ARigRas L [
05¢'22 0 a 0 i} 1 ! ) i} i} o 0 o [} o 0 s L1 asiap) paaR1sitp e
e 0 Q 0 0 i} o 0 b 0 o o ' ' D o L el soewpiosg weiBold  or
ono'1§ 0 0 0 ] 0 o 0 0 D 0 ¢ 0 o 0 L I ! 81 suejy USPNIS 0 10PN D)
¥, ‘ . ] ] , 318 8OF dnoio

; . aef

SIE]]V JUepN§

% 0070 % e % 00D %

o 0 0

06’0

o

% 000
0

%

11E1]

1}

%

L1

o

g % 000 % 000 % 000 % gom % 000 % 00k %

[+] 1] o a a a ) I

oo'ool

“DDL

dqeiel %

qejo) juauaedan

2. BoUBRG || MEIBIIEG LLLPY 05
L gor dpaig
. qor

£1L0CI0E/B0 - 2102101240 10

ANOTYSr: &g uny
Tr jo 8¢ abiey

HYIA IVOSId A" AYVININNS LNIIN LY YA

SISATTVNY 300 MHOM
jusuniedagq soueljduion pue LOROY SALJRLUIILY
ALISHARNN WIOHYISHU « DMHIYITEHONT - JONTSS

FIDAL ODIXAIN AHN

TE] BilipisaLlbus 3 oalaldg

{1INN TYNOILYZINYDHO uol
LNAWLHYd3A

Wd §L: b0 P 10ZILEN0 U0 UNY
SISATYNY 2OHOH MHOM Hodey




FOUEN| puE UIupy 10] 5814 8917

% 000 % 000 % 000 % oo0 % YR % BRME% b % DDD % DO % 000 % ano % pvhr % PPy Y grpee % PPPP %001 Aol %

] [} a 0 > L 3 a [} i} o ¥ 1 £ 3 6 iejog auniedsn
€46'9) 0 0 o] o o] o] ] 0 0 ] [¥] L I o} o i I 1] VEIBILLEBS |, Bupas or
VoS 'VP D 0 0 0 0 0 ' a 0 0 0 a 0 o L ! g JEUIRIBED UBEBNND W ne
599l 5 0 0 o .0 o 0 0 0 0 D 0 L b o o : i tsikery BReQ SRS 00
0pzEe 0 0 i 0 0 0 0 0 0 0 0 a 0 b ! ' 4 peatnpi b o
£85'99 0 0 0 o ' ' b 0 0 6 L0 a 0 0 ® i zt TR 1 0E
o.m_n.mm 1} [b] 0 0 o 1] Q o] a o [v] c a 1 l 1 11 151e18d G580 IS|SU, ] DE
0098 o a a 0 o P a o D o . c L w n_ o | £z sopnnsul popPar] Andsa oy
[T 0 0 o 0 0 0 0 a 0 ¢ i 0 L I 0 o ! gl 20| B SSECUEIS ORI O
aoe'Lil 4] [} o ] a o a 0 0 0 0 a 2 L 1 L Bl 15ifeinads sBysUELL YD3) oy
wal v , vy i in) i : ; ; Al 01 Ll 9OF dnosg

B Gor

ANGJg) 19]SUBT] ABO[OUTDa].

% 000 % 000 % 000 % opo % 0008 % 0008% ouor % 000 % OO0 % 000 % po0 % oo % 000 % ogppz % 00O %00k L %

0 ¢ 0 0 £ £ 3 ] 0 n o o 0 " z g [E30 1 LY
ves'ZE 0 Q o o o o 0 o 0 o 0 0 o L b ! 1 0|EIPIOD] B0 Dk
BGY'LG a a a a L b I 0 0 ¢ o a ) 0 o 0 ! i} JORUICOT EONIBE DE
0ES'ZS ] a a 0 L | 0 a a n i a a o o 0 L 5l sawielBold SAS XINN YIS 0
22885 0 \} M} a n 0 I 0 a 0 a a b 0 L 1 51 JenugBol swispsis iy i}
noa'ts L 0 o o L b ‘o F a & 0 H b 0 " Buppomlaiauey dwed By o4
v ¥ . ETUR-LY dnoig

| ‘ ger

TEjusn fandiiog o8]

- {(LIND TYNOILYZINYOHO HO0)
E10Z10€190 - ZL0TIL0/L0 404 HYIA TVISH AH AMVINNNS INIWIVLIA LNFNLEYATa

SISATYNY 30u04 MHOM
juauntedaq aoueldwios pue UONOY BABULIYY
ALISHIAING HOHVISH « DFHUATINONG » ZDHILOS

HOHL OJIXHIN AHN

Wd GLI40 FLOTILTII0 U0 UNY
SISATYNY Z0HOH HHOM Heday

AWOTVYSE - Aguny
Zv Jo 6t abey




Jii8do[aAa(] 5 (|2JE85ay 10} dA

% 00'e Y% ogon Y 000 % opo % BEPE % BEPL Y% pop % DO0 % 00°0 % 00'C % oo % 4S5BT % L1587 Yhoppis % VLS %00+ HENSL Y
1} o 1] 0 3 } 0 1] ) [} o z Z ¥ ¥ L pejog puowedag

InjEwpion) weibely oo

a

¢ 81195 7 e 1030340 ol

o punog paeadpy 10 1oja.K) ol

a SWONE[RL WBPNIS ISSY LY oE

2 10138410 Slay BuiLpa, DE
a JSUHRDE ] S50 ne
a 1elay As@arin K} _:m_.u:_w dh o1
v g eor o dpes

SUORE[eY AU J0] Jusplsald 8aIR

% 000 % 000 % 000 % pop % 8002 % O00Z% pooz % OO0 % 000 % 000 % oon % 000 % 000 % pooe % 0608 %O weL%
0 0 0 D 3 ! L i 0 o o 0 a c v g R0y junuedag
vmm”mm 2 o . c 0 o o o 0 b ] o Q a i L 0 DLBUL P LIKIPY | 985 vy 05
Coo'2e 0 o 0 a 0 0 0 0 D a 0 & o 1 1 vl JajsuEl), Yo N0 JEEEUEN D)
ok es 0 0 0 2 o 0 0 a o ' o 0 o o L ) i aouELL § LIUPY JO SV LIUBY  0F
srove ¢ o o c L L o a ] o i) o 5 o b g1 Jajdsu) sup 9IS OBBIA 01
_w.mm Bl 2 0 a 0 0 Q 3 Q 0’ u 0 0 0 I i SOLRULIARLPY & ol
S : j ‘ THU EOF dnosg
) qor

$OUEBNI] pUE UIUPY 10} 5aid adlA

B (LINM TVYNOILYZINYSHO 0}
£L0THEM0 - 21020110 104 HVIA IVIOSI4 A9 AYUVININNS LNFNILHV4H3ad . LNIRALHY 430

SISATYNY 20404 MHOM
Justujiedac] asueljduos pue UooY aAljBUILY
ALISHIANN HOHYISEY « D1YI3MNI0ND « 230M3UIS

AHN

IWOIVSE - Aq uny
z¥ jo op afieg

Wd §100 #LOTILZILO UG Uy
SISATYNY 30404 MHOM Ladsy

3 O U RS B




EI[E]JY JIUopEIY 10 JA

% 400 % g0 % oD % ann % SEEF % §8°L§ % grez % ML % 008 % 00D % o N L % \8vk % LLLp % EEEC %001 oL %

o [ a o £l ¥tb a z [\} o a 2 ¥ £ [ 22 el Jusiniedag
008t 0 o 0 0 ! i 0 0 0 o 0 a ) 0 L av 0z
0Lg2z 0 0 a 0 0 0 o 0 o o 0 a L b L 80 ov
8L1'le 9 0 0 0 : L o 0 o ! o 0 0 0 0 L " ot
uge 0 a a e 0 0 0 0 o 0 1 I 0 ) ! &0 : oy
9pL'ee 0 0 o 0 t 1 0 o 0 0 4 a [ 0 | ov4 10S5A|0k] LMEESBY O
£00'5e ] o 0 0 0 o ] Q 0 : D \ L a o | z1 saopag IpIEesey 1sEPads  op
95z'se 0 0 ] 0 I 1 0 o D o o o o 0 . vl uEwpEE| B 0D
004'SE o o bl 0 0 [\ L 0 ) D 0 o D ) | TR sesuBul 21IRM0S  DE
§iz'5e a o 0 0 a o a o 0 o ¢ o 0 I ' L &0 1spenads ok
tm.mn 2 o g ) a 0 0 v 0 o : o ' i D 1 ¥l BLET PICeD PELIMOIN B0 b
8898 0 a o 0 b | @ 0 0 0 0 a o o L £l sebiuey Aok Aojeiogel  OF
na@.m_.‘w 0 0 a 0 I I 0 0 ) 0 0 0 0 0 ! [ SuBteS tpkEsay  OF
oooer 0 a _u o t Lo 0 0 ¢ 0 0 o 0 L 9l o1 saueding odad 103NG 0l
sviay a ¢ 0 a L ! 0 a o . 0 0 0 0 0 L L paeiadng )
15TES 0 0 0 0 ) o 0 o 0o 0 0 0 L v I e Q3P 10 1SSV UEY OF
030'v5 a 0 a0 a 0 0 L a 0 o L 0 0 4 oz opesnp3 jo JoRaC BIEROSSY 0l
488 0 o 0 0 L 1 a 0 0 . a 0 o G a L Z SO ABIESISISUM PBLEH UE
BL1'6S o o 0 a o D ' 0 o o b oo o ; . o T adng doys aunpEn  OF
arg'e 0 o 0 a ) 1 a 0 0 0 0 0 D ) | iz Dsusos YoIBsey 08
62804 0 0 0 a a 0 ! ‘0 0 : ) a a 0 1 L ve G (Eanienpay OLdO oues 08
:._.v._.m 0 a 0 a [ a 3 o 0 ) 0 o 0 V b 2 posiery wngrosuod By 01
Zve'na o 0 0 1] i 1 0 0 0 o 0 0 o 0 L 0 Jaseassy AInoE] DG
Logzol iy o 0 a ) | o 0 0 : a 0 o 0 0 L a1 RINON [0 122800 0
098'9Z1 0 0 0 a L 1 [ 0 by o a 0 a o ! 0z WIapIsaL] S0 ALPOSSY 01
8s1'zes 0 o ) 0 L L o @ o 0 o 2 o o ' QTR 10 dA 01188V UERdS OE
16E'E5E 0 0 o D i 0 ! a D 0 o o o P v \paEassy 10] A BEPOSSY DI
05z'e8) 0 0 0 0 a ) Q 0 o o i 8 L o JusiudojaaaQ) L0 F oS dn DI

: HRE G 2o ¥ ) : _ . : T1u12 BOF dyoss,
gor

jewdo[oaag] ® Laleasey 10] dA

i (LING TVNOLLYZINYDHO HO}
£10Z/0L190 - T10T/L0/L0 404 HYIA VIS A8 ARVININNS LNTWLHVdIG NS Yd3a

SISATTYNY 20H0d MHOM
jusiuieda aoaueldwon pue ucljoy aAljeuly
ALISHBARIN MIUY3SIY « QHIHIANONE » 300305
HOHL ODIXHIN AN
AWOTVSH * AQ umy g : Sz -
zy10 1y abey . o

Wel G310 PLOZILZ/L0 TUO Uy
SIGATYNY 004 MHOM Joday




el Y

wogete % oo % 000 % pos % 499k % 000S% oo % 000 % @O0 % DOD % oo % EE'EE % ECCE % segL o 581 %004

[4 o i 0 3 £ ] i 0 1 o z [4 L } 5 1oL yudtpedag
gE6'5E 0 L] 0 Q ! m W3 LS ISH (| AIRiI5as Luwpy 0% |
BEB'GE 0 g a 0 [} m ’ I0IPWPEC) BAYQ 0%
o01'es 0 ] a a o sadg Apununuo) BugneaBua 08
£6+'95 L ¢ a o 0 [eadg A5G 982 LD WPAND Q1

i) 0 B 0 a padg Bukes] opPad  0)

,w i a o a m.___wtc. ORUBPETY JA 0l

. : I Aor dnoyo
L HO "o

STE]}Y JIepEdy 10 dA

{LINN TYNOLLYZINYDHO HO)
£L0CI0ERD - 21L02/1LG/LO 104 HV3A VIS A AMVYINWNS INIW.LHVYJE4 INAWLHYLEA

SISATYNY 20404 MHOM
juawedad esueljdwio) pue UOOY aARULILY
ALISHIAINN FHOUVYISIU » DMHIHIAZHONT » IOHIISS

HOHL ODIXIW AN

Wd §1:L0 PLOZILE/LD -uouny
SISATYNY 32HO04 ¥HOoM Hedsy

JWOTVSE : g uny
Ty 30 ¢y abeg




TUBSLILSTIQEISD DU} UILJJIAS SJRUOLES3JOL] T 30N

99°LS

y0'CE

£8°t

8L ¥C

%001

(94} AIMIqE[IBAY JEUL]

0OFXJA] MBN “3]14 QT "BIR( SNSUa) OOOZ 1 0N

4P} HLLgILAL AL
B10 O1ja IS0 Fuonn

AR HERIRN]

T 210N

9L'1e

PTCI

0 3L’e

986 0

142

0'+9

09t

06t

JETENE BERE
Wi 3ge
2 IR

aso BUOLR

LAWI0As DL SaTHIuLLL
10 330Uy

()5

“S|OOUDS AP L WAL
"SAEIRAILY/AED| VD)
S|ys

ausinbal gl n3tos
PLE 82 It}
SRIIOE [RI J3U0)

1 210N

065t

861

6T S|

erl | o

99

s

00t

0Z¢C

7l

e snsua)))

12242 JUILLNIAS
I)quuuse 31|

up spys asimbal yiks
HAtLoA _u:_.w 5
INECDIEER]

212(]
MEY JO 20IN0g

ajzua,]

SanlioliLy
B0,

mealIsy
EXHIHN

Iapue)s

L'
HeISY

SHELN

T | owmdsify | voejg

BlR(] PAIYBIo M

N EIEFAY
103324

EYTEINER|

SaNLIOUA]
B0 L

UEDLIS Y
SANBN

19puE|s]
HJRLN
myﬁ
uzisy

aruedsiyy

Haelgl

BYB(T MY

£T0T “0€ oWN[ DI} ZI(T T AN 9¥B( sisdpeuy

-

WLIO 10108 AJIQR[IRAY

TET01S§3)01 ]

wdnoany gog




JUSUIL[ST|(BIS 2T[) UILJTar SUBIONLDR ], 7 3JON

£JUMo7) 0110008 “00IXa] MaN 914 OHH “Bie( Snsua) 0007 1 NON

£97¢ | S6c Te't 0 61 8¢ 0 | %001 %) STIqe[Iea Y Jeul;
“S{IS
- - - - - - 2nsmbal L B30
pue 531110
5304008 [URISHIL
AL EHquIs?
R R ITONEIIT
J0 umr_:uu._.aL
TUBLLISIqE)SR 31))
10N 0 0 0 0 0 0 el 0 0 0 0 v 0 WAL LA SHE)
z N 1 apyEowond
3s01)) uotue
HaLLIOA Pt sal OUILLE
9 9512213 ]
(09
SO0 IS APLEL ] WHUL
“SaIIEI2AU[1 /9B,
- - - - - - s
ansmban i vatuos
€97¢| s6r | IET 0 | 61sz | 0 | 48 | Sif| 6% ¢l 0 vZE | 0
1 2JON .
- JEay | sanuomy [ tespalty | Jepueist | oostredsiT] | orig 2BILa] | S3NTMOUIN | UBdLISWY | ISpUE|s] oedsi[p | 3oBfl
(] {©o] JANBN] alj1oed 10, SATIEN a1t
MRy JO 301105 » »
HEisY NBIe M uBISY
B18(J POIBIa M 10198, BIE(] AVBY]
€T0T "pC ounf NI} ZT0T '§ AL 9)B( sisjeny stengoa] :dnean qog
ULIO,] 10108 AM[IQe]IRAY
: h e ﬁ\\ . S, e o
[ L N ey o S e e sy [ s (s o g B




JUSTHLSI[E)SD oF) UMM SI9BBURIA PUB S[EIDIJ( T IION

001X MaN ‘2l ] OFd ®BIed Snsus)) 0007 1 3AON

1'69 | ¥PSE LCL 14 €S LT | e | %001 (%) QIgejIBaY JBUL]
R

- anssnbar i Ut
Pl s3I0V JO
3TN0 [BUAKLIAI)
MUDRILSH QRIS

A1) B PELL 2L
24 Ol 3801)) BusLL
[FE=11T e AV LIkt
JREV{ILRIEN]

o 8595 | ¥8PT | 19 | O | €981 | 0 | 69 | T8 | 09€ 6 0 iz | 0 GBS
79 it ”
a0 oo

asou) duatue

THEKNDE PR, U
“samisLaal) e}

- - - - s

ansmbal s wSLlos
PuL SINEICHIL 0O

TEg 90T : — : : : . : . . . $20U108 _u_w.:_. 1)
. W01 | ve | 68 | ¥e | 1€ | vOr | T¥E e | 11 | s |1 o e,
:w::...: _u__m" wo_:.__.:
e CILIUEN! mom”wwwmmwa ﬂﬁu__ar:;x lapue(s] | owedsipy | yoeyg B[ewia,] | SehuoNy | uealalty | 1apue(s] | owedsili | Yor|d o
3 ane IJe H . ! 1 1 N
iy J0 321008 . NeN o_.__aw_.n_ 1230, AALEN SHBER
u«%
MY nE X
- . , WSS A ueisy
e1e(] PAJYBIM 16198, RIR(] MEBY
7
i ;
CTOT "0¢ SUn[ NIY 710 1 AL :9)8(] SIsAjuuy SIASBUEIA] PUE S[ERI0 :dnoan qog
WLIO,] 10108, AN[IqR[IBAY
[ N (U

_JH.._” ‘mm._‘u T R R ﬂ‘q N RS R Sy I S B IS




JUSIUTSHEISS B4} UIIAs £)noe,] 17 9)0N

seyers paltif “2|LI OHH "BIeq snsua) 0007 1 AON

£ o 61 8 3 ¢y LS | %001 (04) AN{IQEIIRAY BUL]
SIEE
- - - - - - anismbay s watom
pu san
sa0Unus _:—_._Ua
B qR153
I U 3|
- - - - - - 218 Ol|w 3501 Bt
BALLLAL UL S3{LIOUI
Ju ageyang,|
0 0 0 0 0 0 0 0 0 0 0 0 0 TUSTSTUISS AT
N UHDZ _.__—:_La U—L._w U._v H]}
0 gquiotiod
Top 3 $204N05 (11D I0U1)
8 9 G¥ LG : - ~ : TENET SNSHaY)
] @10N ﬁ t 2.\, mﬁ w w > T L's B TUALLHLIDS
pTTES S Ju 38U
e et o:_.uno:_:.)__ uediipury | JopuB|sy | OIUBCSIE | ORI A[Eia, | SaUiouNy | UealiouRy | Tapue|s| | atuedsiy | v
210, arleN a1p13T : ANE ) B
AEY JO 930S ._% d [#10], SAlEN u:%E
uersy WM LSy
2IR(] PAIUDIS M 10128, BIB(T ABY
CT07 0% 00g AN 7707 1 AT a)u(f sisdeuy OsE :dnos qof
WLIO ] JOJ0R,] ANIQE[IBAY
R R R e T e B e e e i s T o o s H s L s e T et M
- C. e e ,.\m.U- R R S A S B




JUSWIYSTEIS 21} UILJTAL JBID) PRIPYS 7 30N

£1Umo7y 0130008 ‘00rxay MaN ‘ofid O BIR( SNsu) 000T 1 MON

0 0 0 0 I 0 | %001 (3) Simqe[resy [euL
.w___w—m
- - - - - _ ansmbal i U
puk 53
5321705 __.w.._._n.:_
UL S
) ] 0 V; 0 1 0 1 0 0 0 0 I 0
¢ 319N
3BLLINAM PUE 5
Jo A
“S|O0IRS APRLL Uk
. TSNS }ABA)V))
- - - - - SIS
NSIH3I (114 Udtan
[ $351LI0LH Ju
D D sa32knus A2 33O
0 0 0 D 0 . ' . . {upecT Snswan)
_ @#OZ o m .— Nm. N .~M D @ N..T o a4 JUdL
m__.—n_._CmCmru Bt
nod aewa] | sanuouly | ueswury | Japumjsy | omusdsiy | Yoelf oW, | SSNUOUIN | UBapaury | J9puEs| | OlwedsiT | YIwg
. 12101, DAIEN SYRETN - 7B ; B
MEY JO 921N08 ¥ ‘ 1oL PHIPN oc%rm
1Sy WEe M UBISY
elE( POBIo M RBCE vIR(] My
] .
TT07 0% UMF DO {107 T AL 938(] sisdjeuy eI PANIS rdnoan qor
WO, T 10108 ATIQR[IBAY
c_. Lo —— S
b L i e s et S et N wnten M st B —
i A N . R

.



JUSLILSTGRISS S} DIIAL SDUELIGNIIBIA 901A1RG 1T 3JON

SIUNO7) 0110008 ‘0AIXSIN MaN ‘B[] OHH B1ed Snsua) 00T 1 HON

Py PE | CL8S 179 65 6V 16 | TF 1 %001 (04) QIqeiieay [BUT]

SR
- - - - -~ - apsuthal s uaton
P saORIL U
$20005 ELID1UL 13N
NUBST|qeisa
FUp L)L Apquue
- - - - - - 20 0L 350k B

LA pLe 5
Jo ABLILAIR
0 0 0 ] 0 0 01 0 0 0 0 0 0 aLEHGEISa 2}

7 20N )
- - - £224008 |4
¥y e 7L°8% 129 65 616 s 8 0 1+ 669 vl i Ik 19 c’ Terec] susian)
| 910N
g sy1s apsmbal iy
UAULIOAL PR S3H]LDUIL
- - 30 3G,
- FRSUERT uo:w_ﬁw::}_ ueolawny | Jepues] | olomdsipy | ¥dR|q Sjpeia] | Semoully | Uwolsuly | SpUBls] | 2fuRAs | YO
1Ei0]. SANBN D128 2 ARG > ) '
a2y JO 32IN0g _ % oL aalen] u_,:umf_
uesy ICIETY eIy
Ble(] PANBIaM 103084 BYB(] MEY]
£

ET0Z '0E oun[ NI) Z{07 ‘T AINT 9t sisdjeny FNRUAIUIETY d01atag  dnoay) qof

ULIO,J JO10R, | ANTIqR[IRAY




JISIWIYSTIARISS Off) Uiiias Joddng aaensiiwpy g 3j0N

ANMOo") 0110008 ‘00X MaN @] OHH ‘BIE(C] SNSUA)) Q00T T MON

86'8L | S09 F6'L 6 7C16 | Tr ) %001 (%) ANqe[ieay eul,

__u__.E 5

AP UL B
218 OtA Js01f) Fuoiu

6¢C Sl 67T 0 011 0 6c 001 0¢ 01 0 0F 0 TaLILE qisa 31

310N 1)
ESETREIT

a0l Buou

0 ABRI1221|
(a2

SPOOSS IPLA |, TN
“SINISLRA 1LY 1/OF3) 10,
s
315Nl s UaLoLN
piiE sapLia o
532008 [2IL3 1))

go'6o¥ | 00°9F r0’S (£} 96t | o I ’ .
. - L 0L @t ) : - . TelC] SNSUD)Y)
w ®.—OZ wﬂU ._” .ﬁ m ﬁ w mm. .o a4 JUILLRLLIDAL
TRTIER ;
UILLEDAY UL 53 oL
S[BWa,] | SelJMOUIY | Uedlistury | Japue[s] | oluedsip IREGOITESIEN]
e - SN e ! H | Aed slewa ] mu:Mw:_E :S_.s.c_< .G_u:m,_w_ siedsit] | oelql
MEBY JO 32104 W _ L TN oLtd
i ¥
UBISY o -
- B1aM, ueIsy
18] PIN[SIoM 10108, Bye(] MY
[ -
£T0Z "0F oM nIq) 7107 ‘1 &[nf :918( s1sdjpuy yoddng aapensmpy  :dnoad) qof
w0, J0j0.,] AN[IqR[IBAY
CUTYOCTTT ST [T Ty T oot LT L .
R e s v e v Y i e g oot o e [ e Iy R e
B T vy R st S it vt RO I R




089 saaAojdurg [ejo0,
ON ON re 85 54 % €L 09 DUBUNUILTA] MAIIS
ON ON 0 1 7 98 192 e p3s
ON ON £€F 0¢ 9 9% 101 [EHUYI ],
ON X 6L 19 86 €c Ly [EOLID])/[RLIE)RIDIS
A ON 9% 61 ri/ 9¢C PIT Lmoey
LR A 8¢ (4% LE | ¥4 Teol Sfeuolssajo.rg
A ON 69 S¢ Ly €€ 14} SAOBCUBA|
S0} EX)STHINIPY
SAANINIIXY
QUGN | UIA LER | WA "Wy UIAI saafopdury dnoaxy qop
PIZIINIdpU[) | PIZINIRpU[) % % % Y% 810,
Amqepesay | iiqeeay | yusnmidopdony | yuowuoydwy
saafopdury awl [, 348 J pue awiLy, (g Aefnsay]
SISAVNYV NOLLVZI'ILL}
HOHL ODIXHTIA MHN
I B N S S D IS S N e ] R S T

S




